UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD | Case Date filed
CHARGE AGAINST L‘:%%:.?:GANIZATION ORITS 05-CB-218961 4/21/18

INSTRUGTIONS: Flie an original of this charge with the NLRB Reglanal Director of the region in which the sileged unfalr labor practice
occurred or Is oceurring.

1. LABOR DRGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Neme b. Union Representative to Contact
National Assoclation of Special Police and Security Officers Gaby Faser
Director of QOperations
¢. Address d. Tel. No. e.e, Cell No.
840 1st St NE, Third Floor, Washington, DC 20002 (202)487-3438 (202)487-3438
f. FaxNo. 9. e-Mail
(202)758-3262 frasergabyl@aol.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1){A) of the National Labor Relations Act, and these unfair labor practices are unfalr practices affecting commerce within
the mesning of the or are unfair j mette within the meaning of the Act and the Postal Rearganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constifuting the alleged unfair labor practices)

For the past six months, the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by failing to enforce an arbitration award for (QIGNOIUE) regarding
suspension and discharge for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a, Tel, No. 4b. CellNo. ]
American Security Programs, Inc.
4c. FaxNo. 4d. e-Mail
5. Location of Plart involved (street, clty, slate, and ZIP code) 8. Employer representative fo contact
181 Campus Commons Dr., Ste. 105, Reston, VA 20191 Mark Phinney QOperations Manager
7. Type of Establishment (fsctory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security contractor Security scrvices 30
10. Full name of party fliing charge 11a. Tel. No. 11b, Cell No
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No, 11d e-Mail
9 O 0
11. Addresa of party filing charge (street cily, stats, and ZIP coda)
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) E—
| 1 declars that | have read tha above charge and thet the statements therein are true to the best of my knowledge and belief.
Tel No.
(b) (6), (b) (7)(C) (®) (6), (0) (N)(C)
By:
(signeture of representative or person making charge) PIMULYDS Name &nd tite or office, fany | Cell No.
(b) (6), (b) (7)(C)
Address: Date: Fax No,
b) (6), (b) (7)(C
(b) (6). (b) (7)(C) J.21-18 v
M(b) (6 b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TYTLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Solicitation of the information on this for is authorized by the Natianal Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢# seq. The principal use of the informatioa is to
assigt the National Labor Relations Board (NLRB) in proceasing wnfair 1abor practice and related proceedings or litigation. The vawtine uses for the information are fully
sct forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006), The NLRB will fusther explain theso uses wpon requeat. Disclosure of this infonmation 1 the
NLRB is vohuntary; however, failure ta supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
'] 100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822

BALTIMORE, MD 21201 Fax: (410)962-2198

August 3, 2018

(b) (6), (b) (7)(C)

Re:  National Association of Special Police and
Security Officers
(American Security Programs, Inc.)
Case 05-CB-218961

Dear [RQIGXQIGI®)].

We have carefully investigated and considered your charge that National Association of
Special Police and Security Officers has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may: use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or

‘delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on August 17, 2018. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a delivery
service no later than August 16, 2018. If an appeal is postmarked or given to a delivery service
on the due date, it will be rejected as untimely. If hand delivered, an appeal must be received
by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal due date. If
an appeal is not submitted in accordance with this paragraph, it will be rejected.



National Association of Special Police and -2- August 3, 2018
Security Officers

(American Security Programs, Inc.)

Case 05-CB-218961

Extension of Time to File Appeal: The General Counsel may allow additional time to file
the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before August 17, 2018. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after August 16,2018, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically, a
copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by the
Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at a
hearing before an administrative law judge. Because the Federal Records Act requires us to keep
copies of case handling documents for some years after a case closes, we may be required by the
FOIA to disclose those documents absent an applicable exemption such as those that protect
confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,
/s/ Naney Wilson
Nancy Wilson
Acting Regional Director
Enclosure
cc: Ms. Gaby Fraser Mr. Mark Phinney
Director of Operations Operations Manager
National Association of Special Police American Security Programs, Inc.
and Security Officers 181 Campus Commons Dr., Ste. 105
840 First Street, N.E., Third Floor Reston, VA 20191

Washington, D.C. 20002

Thomas P. Dowd, Esq.

Littler Mendelson, P.C.

815 Connecticut Ave., N.W., Ste. 400
Washington, D.C. 20006-4046



I,
UNITED STATES OF AMERICA | . DD NOT WRITE IN THIS SPACE
NATIONAL LABGR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS '
AGE 05-CB-219358 4/30/18
NS S: File an orly of this charge the NLRB egioﬂnl Director of m reqlon In which the alleged unfalr labor practice
occurred or s
- 1. LABOR ORGANIZATION OR ITS AGENTS AGAINS HIC-H CHARGE (S BROUGHT
a. Name b. Union Reprenéntative to Contact
National Association of Special Police and Security Officers Gaby Fraser
Director of Operations
¢. Address _ d. Tel, No, e.¢, Cell No.
840 1st St. NE, Third Floor, Washington, DC 20002 (202)487-3438 (202)487-3438
f. FaxNo, g. e-Mall
(202)758-3282 frasergabyl@aol.com

the meaning of the or are unfair

. The above-namad labor organizition or Its agents have engaged in and are engaging In unfalr Ibor practices within the mearing of section

 8(b), subsection(s) (1){A) of the National Labor Relations Act, and these unfair labor praciices are unfair practices affecting commerce within
affecting commeree within the meani
2. Basla of the Charge (set forth & clesr and concise statemant of the facls constituting the alleged'untair lebor practices)

For the past six months, the above-named labor organization has restraihed and coerced employees in the exercise
of rights protected by Section 7 of the Act by failing to enfdrce an arbitration award for[RIGNRIUG) regardingZZl
suspension and discharge for arbitrary or discriminatory reasons or in bad faith.

of the Act and the Postal Reompanization Act

3. Name of Employer
American Security Programs, Inc.

4a. Tel No. 4h. Celt No.
4c. Fax No. 4d, e-Mall

5. Location of Plant Involved (street, iy, state, and ZIP code)
181 Campus Commons DOr., Ste. 105, Reston VA 1, VA 20191

6. Employer repregentative to contact
Mark Phinney Operations Manager

7. Type of Establishment {fagtory, mlna wholesaler)

Pﬂmpai product or service

9. Number of Workers employed

Security contractor Security services 30
10. Full name of party fifing charge : 11a. Tel, No. 11b. Cell No.
(b) (6) (b) (&) (b) (6), (b) (7)(C) (b) (6), (b) (7X(C)
- — - i e Tic. FaxNdi : m—

11d ‘e-Mait
(b) (6), (b) (7)(C)

If any

Date:
| (b) (6), (b) (7)(C)

WILLFUL FALSE ST ATRMmmS CHARGE CAN BE MUNISHED BY FINE AND MR‘SON‘JENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT.STATEMENT
Solicition of the mfmnatbn on this form {2 quthorized by the Natiomal Labor Relations Act (NLRA), 29 U: 8.C. §151 ez seg, The principal use of the information is to

assist the Notiono! Labor Relations Board
sct forth in the Fedoral Register, 79 Fed, Reg. 7404

in processing unfair Inbor practice and related proceedings or litipation. The routine uscs for the information ace fully

NLRB is votuntary; however, fihore to supply the inforation will eattse the NLRB to decline to invoke i3 proccass,

w

3 (Dec, 13. 2006). The NLRB.will farther explain these uses dipon request. Disclosure ofﬂumnww



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER | Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

June 27,2018

Ms. Gaby Fraser,

Director of Operations

National Association of Special Police and
Security Officers

840 1st St., N.E., Third Floor

Washington, D.C. 20002

Re:  National Association of Special Police and
Security Officers
(American Security Programs, Inc.)
Case 05-CB-219558

Dear Ms. Fraser:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s’ Seon R. Marshhall

Sean R. Marshall
Acting Regional Director

CC:

Thomas P. Dowd, Esq.

Littler Mendelson, P.C.

815 Connecticut Ave., N.W., Ste. 400
Washington, D.C. 20006-4046

Mr. Mark Phinney

Operations Manager

American Security Programs, Inc.

181 Campus Commons Drive, Suite 105
Reston, VA 20191



........... UN/ED GTATES OF AMERIGR . ‘D0 NOT WRITE IN THIS SPACE
e NAL LABGR RELA TFONS BOARD Cace | Data filed
CHARGE AGAINST LABOR ORGANIZATION OR 118 AGENTS 05-CB-219878 5/8/18

msmuc'nons Fiie an arginat of this charge with ths HLRE Regional Director of the region in which ine alleged unfair labor practics
gecurred oF is acedrring.

1. LABOR omtunon ORITS AGENTS AGAINST WHICH CHARGE IS8 EE?SL'JGHY B
8 Hiame b, Unkon Repmsan!am fo Contact

of Operations:
National Assoclation of Special Pclice and Security Ofﬁmrs Gaby Fraser, Dlrector p

©. Address 'd. Tal. No. a.8.. CailNo.
(202}487~3438 {202)5187-3438
' Fax No. g edailt ]
840 First 8t NE, Third Figor, Washingion, DC 20002 (202}753—3252 frasergabyl@aol.com

h. The above-named labor organizalion or ibs apeitts have engaged in and dre engagmg in unlair. labOf practices within the meaning of sgchon
B(k). subsection(s) (1HA) of the Nationat Labor Relabions Act, and tese unfalr [abor pricticss are infairpracices aftecting commerce within:
the-meaning of ihe Ad.

| 2 Rasis of Ihe Charge (se! faith a nlear aind concise statemant of the facls conslitvling the. atlaged ifsir labor prachicas)

For the past six months, the above-naimed Izbor organization has restrained and coergeg ¢ yee,
of rights protected by Section 7 of the Act by failing to enforce an arbitration award for (b) (6), (0) (7)(C)
suspension and discharge for arbitrary or discriminatory reasons or in bad faith.

3 "Nama of Employer Aa. Tal. NG, b, Cedt No

4., Fax No. 44, s-Mait
American Security Programs

§ "Leoation.of Plgnl invohed {strawt, &ity, sials, and ZIF code).

€. Employer reprasantative te cantact

181 Campus Commons.Dr. Ste_ 105, Reston, VA 20181 Mark Phinnay Operations Managar
7. Typa of Establishment (factory. mine, whokesalen } &, Pancipal product or sarvice _ 9. Number of Workers smployed
Security contrarlor | Securnity services ' ) '
SR R A0 Fui name-of party ﬂing charge: 1

(b) (6), (b) (7)(C)

“fic Fax No.

AR S e \

I deciare that | have read thi: sbove charpe and thal the siainmenls therein are rus o the best of my knowledge and helief, |

i Tel'No. b
N IR A individual (b) (6), (b) (7)(C) }
" (sigraturs of mprosentalive or parson meking charge) I PrintAype hame and fitle or office iany | Cell No. B— :

i (b) (6), (b) (7)(C)
! Agdress.

{(b) (6). (b) (7)(C) j:f‘;:j" |
| — 114"1? ®) ©), (b '7

[LLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONVENT (!‘.Ss. _ TTEON 1901}

, PREVACY ACT STATEMENT ,
icitakione of the taformation on this form is mithotized by the Niwions! Lakor Relations Act{NLRA}, 29 118.€. § 151 ef seg: The principal use of the information is i
s the Marional Lahor Relatons Boasd (NLRB} i provessing uafair fabos practice @ relsied proveedisgs or lifigaton. The rogtine uses for the mfummlm e fulty
orth i the Federaf Regigtor. 7} Fod. Beg TMI-83 [ee. 13, 20083 The NLRB will further explain these uses upen resjuest. Disclosuse of this miomg
B is voluntany; howner, fsiure o sty the inftemation wilf cmee the NERR te dechime to mvoke ity procssses.

10f1 charge



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

June 15, 2018

Ms. Gaby Fraser, Director of Operations
National Association of Special

Police and Security Officers

840 First Street, N.E., Third Floor
Washington, DC 20002

Re: National Association of Special Police and
Security Officers (American Security
Programs)

Case 05-CB-219878

Dear Ms. Fraser:

This is to advise you that | have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Sean R. Marsirall

Sean R. Marshall
Acting Regional Director

=l (D) (6), (b) (7)(C)

Mr. Mark Phinney, Operations Manager
American Security Programs

181 Campus Commons Drive, Suite 105
Reston, VA 20191

Thomas P. Dowd, Esq.

Littler Mendelson, P.C.

815 Connecticut Avenue, N.W., Suite 400
Washington, DC 20006-4046



_ JNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NAT DNAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAIN 5T LABOR ORGANIZATION OR ITS 05-CB-221732 6
AGENTS /6/18

TN _ -
INSTRUCTIONS: File:n original of this charge with the NLRB Regional Director of the region in which the alleged unfalr [abor practice
|_occurred or Is occurrir j,

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a, Name b. Union Representative to Cantact ™
International Unio 1, Security, Police and Fire Professionals Eutopia Elliott
of America (SPFP &), Local 441
¢ Addrass d. Tel. No. e.a, Cell No,
25510 Kelly Rd, R xseville, MI 48066-4994 (240) 464-9008
f. Fax No. a. e-Mail

h. The above-named lat or organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1. (A) of the National Labor Relations Act, and these unfair laber practicas are unfair practicas affecting commerce within

the meaning of the Ac ;, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (¢ 3¢ forth a clear and concise statement of the facts constituting the alloged unfalr Jabor practices)

Since about May 10, 2018, the above-named labor organization has restrained and coerced emplovees in the
exercise of rightt protected by Section 7 of the Act by refusing to process the grievance of (QEQEQIWI®)

(®) (5). (b)

regarding s cipline for arbitrary or discriminatory reasons or in bad faith,

3. Name of Employer 43, Tel. No. 4b. Celi No.
Paragon Systems Inc.
4c. Fax No. 4d. e-Mall
5. Location of Plant invoh od (streat, cily, state, and ZIP cade) 8. Employer representative to contact
2701 MLK Avenue SE, Washington, DC 20032 Stacy Coombs, Deputy Project Manager
7. Type of Establishment Factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employad
Government Office Building Security Services 250
10. Full name of party filir j charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

1. Adldress of party filing . harge (strest, city, state, and ZIP code
C
) (6)’ (b) (7)( ) 12. DECLARATION

| declare that | ba e read the above charge and that the statements therein are true to the bast of my knowladge and bellef.
o Tel No.

(b) (6), (b) (7)(C) P e e n—

SRure of representativi or person making charge) Print/type name ahd title or office, if any Zb )\ (- 6). (b) (7)(C)

Address: ' Date: Fax No.

(b) (6), (b) (7)(C)
A45 23 (°) (6). (0) (7)(C)

WILLFUL FALSE STATEME? TS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (LS. CODE, TITLE 13, SECTION 1001)
PRIVACY ACT STATEMENT - ) o

Solicitation of the information on | 1is form is authorized by the National Labor Relations Aot (NLRA), 2% US.C. § 151 ef seq. The principal use of the informstion is to

assist the National Labor Relation: Board (NLRB) in processing unfait labor prectice and related proceedings or litigation. ‘The routine uses for tbo mernmt{on are fully

set forth in the Federal Register, 7. Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will forther explain these uses upon request. Disclosure of this ik

NLRB is voluntary; however, failt ‘= to supply the information will cause the NLRB to decline to invoke its pracesses.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 05-CB-221732 06/29/2018

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the'region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Union, Security, Police and Fire Professionals Roman Gumul
of America (SPFPA), Local 441
c. Address d. Tel. No. e. Cell No.
25510 Kelly Road, Roseville, Ml 48066-4932 586-335-7668
f. Fax No. g. e-Mail
roman@spfpa.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

discriminatory reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
For the past six months, the above-named labor organization has restrained and coerced’'em

of rights protected by Section 7 of the Act by refusing to process the grievances of
suspension inWow,Wuspensim in ﬁzma, andﬁermination in

loyees in the exercise

(b) (6). (b) (7)(C

() (6). @) 7NC

~—|

3. Name of Employer -
Paragon Systems, Inc.

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant in\)olved (street, city, state, and ZIP code)

2701 Martin Luther King, Jr. Avenue, S.E., Washington, DC
20032-2608

6. Employer representative to contact
Stacy Coombs Deputy Project Manager

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Government Office Building Security Services 250
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Print/type name and title or office, if any

Tel No.

Address:

(b) (6), (b) (7)(C)

Cell No.
(b) (6), (b) (7)(C)

Fax No.

Jb) (6). (b) (7)(C)

Date:

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
sct forth in the Federal Register, 71 Fed. Reg. 7494243 (Dcc. 13, 2006). The NLRB will further.explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERIGA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD . Case Date filad
SECOND AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 05-CB-221732 9/21/18

INSTRUCTIONS: Flis a1 original of this charge with the NLRB Regional Director of the region in which the alleged unfair fabor practice
occurrad or Is occuming,

1, LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Neme b. Union Represantative to Contact
International Union, Security, Police and Fire Professionals Roman Gumui
of America (SPFPA), Local 441
¢. Address d, Tel. No. e. CeliNo,
25510 Kelly Road Roseville, Ml 48066-4932 586-335-7668 ‘
T Fax No, 9. e-Mail
roman@spfpa.org

h. The above-named lal:or arganization or its agents have engagad in and are engaging in unfair labor practices within the mesaning of section
8(b), subsection(s) (1)(A) of the Nationat Lsbor Relations Act, and these unfair labor practices &re unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basls of tha Charge (et forth a clear and concise statement of the facts constifuting the alieged unfair labor practices)

The above-named lLiibor organization has restrained and coerced employees in the exercigs of rights protected by

Section 7 of the Act by the following: (1) refusing to arbitrate the grievance of (SASRGAUIRY cqardin

DICNBIBIS! 2017 suspension; (3) failing to communicate o the decision not to

arbitrate the grievance over henghRAQIURI 7017 suspension; (4) refusing to process a grievance overRISNOIGIE
} 2018 suspension; and (5) refusing to process or arbitrate a grievance overm termination in .

. Name of Employer 4a. Tel. No. . Cell No.

Paragon Systems. Inc.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (streef, city, state, and ZIP code) 6. Employer representative to contact
2701 Martin Luther King, Jr. Avenue, S.E., Washington, DC Stacy Coombs Deputy Project Manager
20032-2608

7. Type of Establishment (factory, mine, whofesaler) 8. Principal product or gervice 9. Number of Workers empioyed
Government Offic2 Building Security Services 250
10. Full name of party filing charge ' 11a. Tel. No, 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mal
WIONOIN(®E |

11. Address of party filln) charge (street, city, state, and ZIP cods)
(b) (6), (b) (7)(C)
DECLARATION

i declare that ] | ave read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
Printlype name and title or office, if any 8il NO.

(b) (6), (b) (7)(C)
Address: Date: Fax No.

(b) (6), (b) (7)(C)

&-Mail
yTE301;: M o) ). (b) (1)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT o
Solicitation of the information m this form is authorized by the Nationa) Labor Refations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal usc of the information is to
assist the National Labor Relations Board (NIURB) in processing unfair labor practice and related procsedings or litigation. The routine uses for the information are fully
set forth in the Federsl Registet, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary, however, £iilure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

January 4, 2019

Re: International Union, Security, Police and
Fire Professionals of America
(SPFPA), Local 441
(Paragon Systems, Inc.)
Case 05-CB-221732

Dear RQICGEOIGI(® -

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America (SPFPA), Local 441 (the Union) has violated
the National Labor Relations Act.

Decision to Partially Dismiss: Based on that investigation, | have decided to dismiss the
portion of your charge alleging that the Union violated Section 8 b 1 (A) of the Act by the
following: (1) refusing to arbitrate your grievance over your R 2017 suspension:; (2)
failing to respond in a timely manner to your request for information pertaining to your
suspension grievance; (3) refusing to file a grievance when you were suspended pending
investigation in . 2018; and (4) refusing to arbitrate your grievance over your termination in
Bl 2018. My reasons for dismissing these allegations are set forth below. The remaining
allegation, that the Union violated Section 8(b)(1)(A) of the Act when it failed to communicate
to you the its decision not to arbitrate your suspension grievance, remains subject to further
processing.

The evidence obtained during investigation shows that around SARESMER 19, 2017, you
were suspended for missing an alarm on your monitor the previous week. Shortly thereafter, the
Union filed a grievance over your suspension. A Union representative spoke with you about the
incident, received statements from two other employees, and obtained information from Paragon
Systems, Inc. (the Employer) regarding the missed alarm. On SRl 2018, the Employer
denied your grievance and the Union decided not to proceed to arbitration because it did not
believe it would win at arbitration given the evidence it had gathered. Around SEEEER 2018,
you were suspended pending an investigation into your conduct on s 2018, when you
refused to meet with your Major and Project Manager despite their orders that you do so. You
asked the Union to fiIe a rievance but the Union chose to wait for the results of the
investigation. Around [KREEMR 2018, you were terminated for your conduct on RS
2018. That day, the Union filed a grievance over your termination and provided you with
information pertaining to your grievance that /0U had previously requested. The Employer did
not respond to the grievance so around [{lSMM 2018, the Union appealed the decision to
arbitration to preserve the time limits. The grievance is currently active and the Union has not
yet made a decision on arbitration.




International Union, Security, Police and -2- January 4, 2019
Fire Professionals of America (SPFPA),

Local 441 (Paragon Systems, Inc.)

Case 05-CB-221732

I am dismissing your charge because there is insufficient evidence that the Union’s
processing of your grievances was perfunctory, arbitrary or motivated by ill will or other
invidious considerations. A grievant does not have an absolute right to have his or her grievance
taken to arbitration, and a union may lawfully decide not to pursue an employee's grievance,
provided that it has acted in good faith and in a non-arbitrary manner. Vaca v. Sipes, 386 U.S.
171, 194 (1967). Unions are given “substantial latitude in their representational decisions” and
“no inference of unfair representation may be drawn simply from a bargaining representative's
refusal to press a grievant's case to the final stage of the grievance arbitration procedure or, for
that matter, through any intermediate stage.” Hotel & Rest. Employees Local 64, 278 NLRB
773, 781 (1986). A union breaches its duty “only when [its] conduct toward a member of the
collective bargaining unit is arbitrary, discriminatory, or in bad faith.” Vaca, 386 U.S. at
919. Processing a grievance in a perfunctory manner also violates the Act. Id. Mere negligence,
on the other hand, is not enough. Id.

Here, there is insufficient evidence to show that the Union violated the Act as described
in allegations 1, 2, 3 and 4. The evidence does not establish that any of the Union’s actions were
discriminatory or motivated by ill will. The Union also investigated both grievances by
obtaining information from you, the Employer, and other employees. For allegation 1, the
Union’s decision not to arbitrate your suspension grievance was based on the information
gathered by the Union, which supported the Employer’s conclusion that you missed an important
alarm. For allegation 2, the Union provided you information you requested reasonably promptly,
and to the extent there was delay, the evidence does not show it was caused by anything beyond
mere negligence. For allegation 3, the Union’s decision to wait to file a grievance until the
Employer completed its investigation was not unlawful, because it was not clear that a grievance
was necessary until the Employer finished its investigation. For allegation 4, it is premature
because your grievance is still active and the Union has not made a decision regarding
arbitration. Accordingly, for allegations 1, 2, 3 and 4, further investigation is not warranted, and
I am refusing to issue complaint.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.



International Union, Security, Police and -3- January 4, 2019
Fire Professionals of America (SPFPA),

Local 441 (Paragon Systems, Inc.)

Case 05-CB-221732

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on January 18, 2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than January 17, 2019. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before January 18, 2019. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after January 18, 2019, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.



International Union, Security, Police and -4 - January 4, 2019
Fire Professionals of America (SPFPA),

Local 441 (Paragon Systems, Inc.)

Case 05-CB-221732

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Nonmey Wilson

Nancy Wilson
Acting Regional Director

Enclosure

cc: Mr. Roman Gumul
International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 441
25510 Kelly Road
Roseville, MI 48066

Gordon A. Gregory, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M1 48266

Ms. Stacy Coombs

Deputy Project Manager

Paragon Systems, Inc.

2701 Martin Luther King, Jr. Avenue, S.E.
Washington, D.C. 20032-2608



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

April 30, 2019

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 441 (Paragon Systems, Inc.)
Case 05-CB-221732

Dear RQICGEOIGI(®) -

Your appeal from the Acting Regional Director’s partial dismissal of the charge has been
carefully considered. The appeal is denied substantially for the reasons in the Acting Regional
Director’s letter of January 4, 2019. Accordingly, further proceedings are not warranted at this
time.

Sincerely,

Peter Barr Robb
General Counsel

Aok ¢, Abeofeld

By:
Mark E. Arbesfeld, Director
Office of Appeals
cc: NANCY WILSON ROMAN GUMUL
ACTING REGIONAL DIRECTOR INTERNATIONAL UNION, SECURITY,
NATIONAL LABOR RELATIONS POLICE AND FIRE PROFESSIONALS OF
BOARD AMERICA (SPFPA), LOCAL 441
BANK OF AMERICA CENTER, 25510 KELLY RD
TOWER II ROSEVILLE, MI 48066

100 S CHARLES ST STE 600
BALTIMORE, MD 21201



International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 441 (Paragon Systems, Inc.)

Case 05-CB-221732

GORDON A. GREGORY, ESQ.

GREGORY, MOORE, JEAKLE &
BROOKS, PC

65 CADILLAC SQUARE STE 3727

DETROIT, MI 48226

kh

STACY COOMBS

DEPUTY PROJECT MANAGER
PARAGON SYSTEMS, INC.

2701 MARTIN LUTHER KING, JR. AVE SE
WASHINGTON, DC 20032-2608



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

November 19, 2019

Re: International Union, Security, Police and Fire
Professionals of America (SPFPA), Local 441
(Paragon Systems, Inc.)

Case 05-CB-221732

Dear CIGARQIUS) -

By letter dated January 4, 2019, | informed you of my decision to dismiss all allegations
in the above-captioned charge except for the allegation that the International Union, Security,
Police and Fire Professionals of America (SPFPA), Local 441 (the Union) violated Section
8(b)(1)(A) of the Act by failing to communicate to you its decision not to arbitrate your
suspension grievance, which | stated remained subject to further processing. We have carefully
investigated and considered the remaining portion of your charge that the Union has violated the
National Labor Relations Act.

Conditional Decision to Dismiss: Based on that investigation, | have concluded that the
remaining portion of your charge may have merit. However, | have conditionally decided to
dismiss this portion of your charge six months from today because there have not been any prior
similar meritorious charges against the Union, the Union remedied the alleged violation, there is
no ongoing unlawful effect on an employee’s terms and conditions of employment, there is
neither impact on other employees nor other accompanying violations which require a Board
remedy, and the allegedly unlawful conduct is unlikely to be repeated.

If a meritorious charge involving other unfair labor practices is filed against the Union
during that six-month period, | will reconsider whether further proceedings are warranted on this
remaining portion of your charge.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.



International Union, Security, Police and -2- November 19, 2019
Fire Professionals of America (SPFPA),
Local 441 (Paragon Systems, Inc.)

Case 05-CB-221732

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on December 3, 2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than December 2, 2019. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before December 3, 2019. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after December 3, 2019, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.



International Union, Security, Police and -3- November 19, 2019
Fire Professionals of America (SPFPA),

Local 441 (Paragon Systems, Inc.)

Case 05-CB-221732

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Nonmey Wilson

Nancy Wilson
Acting Regional Director

Enclosure

cc: Gordon A. Gregory, Esq.
Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727
Detroit, M1 48226

Mr. Roman Gumul

International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 441

25510 Kelly Road

Roseville, MI 48066

Ms. Stacy Coombs

Deputy Project Manager

Paragon Systems, Inc.

2701 Martin Luther King, Jr. Ave., S.E.
Washington, D.C. 20032-2608



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

May 20, 2020

, (0) (7)(C)

Re: International Union, Security, Police and Fire
Professionals of America (SPFPA), Local 441
(Paragon Systems, Inc.)

Case 05-CB-221732

Dear QICGERIUIS) -

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America (SPFPA), Local 441 (the Union) has violated
the National Labor Relations Act.

Decision to Dismiss: Based on our investigation, | have concluded that further
proceedings are not warranted, and | am dismissing your charge for the following reasons:

By letter dated November 19, 2019, the Acting Regional Director notified you that she was
conditionally dismissing the remaining allegation in your charge against the Union. Specifically,
the Acting Regional Director advised that this office would dismiss the remaining allegation in
your charge unless additional meritorious charges were filed against the Union during the six-
month period following my letter. No meritorious charges have been filed against the Union
during that six-month period. Accordingly, I have concluded that further proceedings are not
warranted, and I am refusing to issue complaint in this matter.

Charging Party’s Right to Appeal: The Charging Party may appeal my decision to the
General Counsel of the National Labor Relations Board, through the Office of Appeals.

Means of Filing: You must file your appeal electronically or provide a written
statement explaining why electronic submission is not possible or feasible (Written
instructions for the NLRB’s E-Filing system and the Terms and Conditions of the NLRB’s
E-Filing policy are available at www.nlIrb.gov. See User Guide. A video demonstration
which provides step-by-step instructions and frequently asked questions are also available at
www.nlrb.gov. If you require additional assistance with E-Filing, please contact E-
File@NLRB.gov.

You are encouraged to also submit a complete statement of the facts and reasons why you
believe my decision was incorrect. If you cannot file electronically, please send the appeal and
your written explanation of why you cannot file electronically to the General Counsel at the
National Labor Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington,
DC 20570-0001. Unless filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.



International Union, Security, Police and -2- May 20, 2020
Fire Professionals of America (SPFPA),

Local 441 (Paragon Systems, Inc.)

Case 05-CB-221732

Appeal Due Date: The appeal is due on June 3, 2020. If the appeal is filed electronically,
the transmission of the entire document through the Agency’s website must be completed no later
than 11:59 p.m. Eastern Time on the due date. If filing by mail or by delivery service an appeal
will be found to be timely filed if it is postmarked or given to a delivery service no later than
June 2, 2020. If an appeal is postmarked or given to a delivery service on the due date, it will
be rejected as untimely. If hand delivered, an appeal must be received by the General Counsel in
Washington D.C. by 5:00 p.m. Eastern Time on the appeal due date. If an appeal is not submitted
in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to file
the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before June 3, 2020. The request may be filed electronically
through the E-File Documents link on our website www.nlrb.gov, by fax to (202)273-4283, by
mail, or by delivery service. The General Counsel will not consider any request for an extension
of time to file an appeal received after June 3, 2020, even if it is postmarked or given to the
delivery service before the due date. Unless filed electronically, a copy of the extension of time
should also be sent to me.

Confidentiality: We will not honor requests to limit our use of appeal statements or
evidence. Upon a request under the Freedom of Information Act (FOIA) by a party during the
processing of an appeal, the Agency’s FOIA Branch discloses appeal statements, redacted for
personal privacy, confidential source protection, or other applicable FOIA exemptions. In the
event the appeal is sustained, any statement or material submitted may be introduced as evidence
at a hearing before an administrative law judge. However, certain evidence produced at a hearing
may be protected from public disclosure by demonstrated claims of confidentiality.

Very truly yours,

/s/ Sean R. Marsirall

Sean R. Marshall
Regional Director

Enclosure
cc: Gordon A. Gregory, Esq. Ms. Stacy Coombs
Gregory, Moore, Brooks & Clark, P.C. Deputy Project Manager
65 Cadillac Square, Suite 3727 Paragon Systems, Inc.
Detroit, M1 48226 2701 Martin Luther King, Jr. Avenue, S.E.

Washington, D.C. 20032-2608
Mr. Roman Gumul
International Union, Security, Police and Fire
Professionals of America (SPFPA), Local 441
25510 Kelly Road
Roseville, M1 48066



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the National
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint on
the charge in

Case Name(s).

Case No(s). (If more than one case humber, include all case numbers in which appeal is taken.)

(Signature)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case | Date filed -
CHARGE AGAINST Lﬁ%%ﬁ .:E)SRGANIZATION ORITS 5-CB-221978 6/11/18

occurred or Is occurting, _
1. LABOR ORGANIZATION OR 1S AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Namo b. Unlon Representative to Contact

International Union, Security, Police and Fire Professionals Roman Gumul, Director of Regian 4

of Ametica, l.ocal 442
¢. Address d. Tel. No, e.c. Cell No.

25510 Kelly Rd, Roseville, Ml 48066-4994 (586)772-7250, 586-335-7668

ext. 117
f. Fax No. g. e-Mall
roman@spfpa.ory

h. The abave-named labor organization or ita ggents have engaged in and are engaging in unfair labor practices within the meaning of section

8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfalr practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Posatg| Reorganization Act.
2. Basis of the Chargs (set forth & clear and concise statemont of the facts constituting the alloged unfair labor practices)
Since the last six months, the above-named labor organization has restrained and coerced ampl e
exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of egarding

8 suspension for arbitrary or diseriminatory reasons or in bad faith.

3. Name of Empioyer 4a, Tel, Na. 4b, Celi No, —’
Georgetown University
4¢, Fax Ng, 4d. a-Mall
5. Loceation of Planf Invelved (streef, clly, state, and ZIP codo) ﬁmployer representative to contact
3700 O St NW, Village C, Washingten, DC 20057-0003 Jay Gruber Chief of Security
7. Type of Establishment (factory, mine, wholesaler) 8, Principal product or service 9. Number of Workers employed
University Education 1000+

(0) (0, (5 71C ke 'CIGABIES | GLORSIGI)
T1e. Fax No. 11d e-Mai
(b) (6), (b) (7)(C)

12. DECLARATION

L | declare that | have read the above charge and that the statements therein are true to the best of my knowledge and balief,
Tel No.

(b) (6). (b) (7)(C) (b) (8), (b) (7)(C)
Printftype name and tile or office, fany | Cell No.
(b) (8). (b) (7)(C)

Date; Fax No,

5131|2018 [ TR |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISBED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C.§ 151 ¢ seq. The principal use of the information is to

assist the National Labar Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine yses for the information arc fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec, |3, 2006), The NLRR will fizrther ¢xplain these uses upon raquest. Disclosure of this informat o

NLRB {s voluntaty; however, failure to supply the information will cause the NLRB {o decling to invoke itg procosses. W

(b) (6), (b) (7)(C)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

(b) (6), (b) (7)(C)

Re: International Union, Security, Police and
Fire Professionals of America, Local 442
(Georgetown University)

Case 05-CB-221978

Dear (b) (6), (b) (7)(C) :

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America, Local 442 has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on October 11, 2018. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than October 10, 2018. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal



International Union, Security, Police and -2- September 26, 2018
Fire Professionals of America, Local 442

(Georgetown University)

Case 05-CB-221978

must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before October 11, 2018. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after October 11, 2018, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s’ Nancey Wilson

Nancy Wilson
Acting Regional Director

Enclosure

cc: Mr. Jay Gruber, Chief of Security Richard M. Olszewski, Esq.
Georgetown University Gregory, Moore, Jeakle & Brooks, P.C.
3700 O Street, N.W., Village C 65 Cadillac Square, Suite 3727
Washington, D.C. 20057-0003 Detroit, M1 48226-2893

Mr. Roman Gumul

International Union, Security, Police and
Fire Professionals of America, Local 442
25510 Kelly Road

Roseville, M|l 48066-4994



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

November 1, 2018

Re: International Union, Security, Police and
Fire Professionals of America, Local 442
(Georgetown University)

Case 05-CB-221978

Dear BIZISIS

This is in response to your appeal in the above matter. We regret to inform you that
nothing further can be done in the matter.

By letter dated September 26, 2018 you were advised by the Regional Office that a
complaint would not issue in the matter and that any appeal from this action must be received in
this office by the close of business at 5:00 p.m. (ET) on October 11, 2018 or be postmarked by
October 10, 2018. Your appeal was received in this office on October 31, 2018. Accordingly,
and in light of the Board's Rules, we must reject your appeal as being untimely filed and consider
our files in this matter closed.

You may find the necessity of the above action overly harsh and technical. However, we
must also keep in mind that parties against whom charges have been filed and dismissed are
entitled to know when they need no longer expect that further proceedings against them will be
taken.

Sincerely,

Peter Barr Robb
General Counsel

Aok ¢, bl

Mark E. Arbesfeld, Director
Office of Appeals

By:




International Union, Security, Police and
Fire Professionals of America, Local 442
(Georgetown University)

Case 05-CB-221978

CC:

cl

NANCY WILSON

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

BANK OF AMERICA CENTER,
TOWER Il

100 S CHARLES ST STE 600

BALTIMORE, MD 21201

JAY GRUBER, CHIEF OF SECURITY
GEORGETOWN UNIVERSITY

3700 O ST NW VILLAGE C
WASHINGTON, DC 20057-0003

RICHARD M. OLSZEWSKI, ESQ.
GREGORY, MOORE, JEAKLE

& BROOKS, P.C.
65 CADILLAC SQ STE 3727
DETROIT, MI 48226-2893

ROMAN GUMUL

INTERNATIONAL UNION,
SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA,
LOCAL 442

25510 KELLY RD

ROSEVILLE, MI 48066-4994



INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512
DO NOT WRITE IN THIS SPACE
Date Filed
6/23/18

Case

05-CB-222716

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Union, Security, Police & Fire Professionals of America SPFPA

b. Union Representative to contact

David Hickey
Title: President

c. Address (Street, city, state, and ZIP code)

25510 Kelly Road
MI Roseville 48066-

d. Tel. No. e. Cell No.

(800) 228-7492 (586) 709-9563

f. Fax No. g. e-Mail

(586) 772-9644 DLHICKEY01@aol.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsections) (1)(A)

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

of the National Labor Relations Act, and these unfair labor practices

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer
Quality Investigations, Inc.

4a. Tel. No. b. Cell No.
(702) 240-7050
c. Fax No. d. e-Mail

xsecure@gqisecurity.com

5. Location of plant involved (street, city, state and ZIP code)

10 Commerce Center Dr.
NV Henderson, 80914-

6. Employer representative to contact
Xavier Peterson

Title: President

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Security Systems & Services Security 100
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Steve Maritas (202) 5953510
Law Enforcement Officers Security & Police Benevolent Association LEOS-PBA, & our affiliate | ¢ Fax No. d. e-Mail
oo oo - (202) 595-3510 LEOSUDC@GMAIL.COM
11. Address of party filing charge (street, city, state and ZIP code.)
(202) 595-3510
DC Washington DC 20004-
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (202) 595-3510
Steve Maritas Steve Maritas Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
__— . . Fax No.
Title: Executive Director (202) 595-3510
(202) 595-3510 e-Mail
Address 'Vashington DC DC 20004-___ (date) 9232018 221003 LEOSUDC@GMAIL.COM

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

:::r:aet of the Union Agent/Representative who made the Date the threats were made

(b) (6), (b) (7)(C) June 2018 and ongoing




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed

FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 05-CB-222716 10/25/18

INSTRUCTIONS: File an origina! of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact

International Union, Security, Police & Fire Professionals of David Hickey

America President
c. Address d. Tel. No. e.e. Cell No.

25510 Kelly Road, Roseville, MI 48066 (586)772-7250 (586)709-9563

f. Fax No. g. e-Mail
(586)772-9644 dihickey01@aol.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by maintaining in its Constitution and By-Laws Sections 1, 10,
14, and 16 of Article XXI, which threaten members with the assessment of fines for involvement in or instigation of
disaffiliation or decertification proceedings.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Quality Investigations, Inc.
4c¢. Fax No. 4d. e-Mail
xsecure@gqisecurity.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
U.S. Department of Labor, 200 Constitution Ave., NW, Xavier Peterson, President
Washington, DC 20210
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security contractor Security services 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
Law Enforcement Officers Security & Police Benevolent’ (202)595-3510
Association LEOS-PBA, & our affiliate LEOSU-DC 1o Fax o, Tid otian
leosudc@gmail.com

11. Address of party filing charge (street, city, state, and ZIP code)
1155 F Street, N.W., Suite 1050, Washington, DC 20004

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Law Enforcement Officers Tel No.
Security & Police Benevolent
By: Sm m Association LEOS-PBA, & our
affiliate LEOSU-DC Executive (202)595-3510
Director
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
Address: Date: Fax No.
1155 F Street, N.W., Suite 1050, Washington, DC 20004
10/25/18 e-Mail
leosudc@gmail.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

December 3, 2019

Grant Lally, Esq.

Lally & Misir, LLP

220 Old Country Road
Mineola, NY 11501-4284

Re: International Union, Security, Police & Fire
Professionals of America SPFPA (Quality
Investigations, Inc.)

Case 05-CB-222716

Dear Mr. Lally:

We have carefully investigated and considered your charge that International Union,
Security, Police & Fire Professionals of America has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, | have decided to dismiss the charge
that the Union violated Section 8(b)(1)(A) of the Act by restraining and coercing employees in
the exercise of rights protected by Section 7 of the Act by maintaining in its constitution and
by-laws sections that threatened employees with fines for their involvement in disaffiliation or
decertification proceedings. Your client raised the same charge allegations in Case 13-CB-222639,
a case which was resolved by an informal settlement agreement that has been complied with. Since
the remedy for the allegation in Case 05-CB-222639 is duplicative of the remedy already secured
in Case 13-CB-222639, it would not effectuate the purposes of the Act to continue prosecuting
Case 05-CB-222716. Accordingly, I am dismissing the charge in Case 05-CB-222716.

Your Right to Appeal: You may appeal my decision to the General Counsel of the National
Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is also
available at www.nlrb.gov. You are encouraged to also submit a complete statement of the facts
and reasons why you believe my decision was incorrect. To file an appeal by mail or delivery
service, address the appeal to the General Counsel at the National Labor Relations Board, Attn:
Office of Appeals, 1015 Half Street, S.E., Washington, DC 20570-0001. Unless filed
electronically, a copy of the appeal should also be sent to me.



International Union, Security, Police & Fire -2 - December 3, 2019
Professionals of America SPFPA (Quality

Investigations, Inc.)

Case 05-CB-222716

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on December 17, 2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by delivery
service an appeal will be found to be timely filed if it is postmarked or given to a delivery service
no later than December 16, 2019. If an appeal is postmarked or given to a delivery service on
the due date, it will be rejected as untimely. If hand delivered, an appeal must be received by the
General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal due date. If an
appeal is not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before December 17, 2019. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202) 273-4283, by mail, or by delivery service. The General Counsel will not consider any request
for an extension of time to file an appeal received after December 17, 2019, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically, a
copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by the
Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an appeal
statement to a party upon request during the processing of the appeal. If the appeal is successful,
any statement or material submitted with the appeal may be introduced as evidence at a hearing
before an administrative law judge. Because the Federal Records Act requires us to keep copies of



International Union, Security, Police & Fire -3 - December 3, 2019
Professionals of America SPFPA (Quality

Investigations, Inc.)

Case 05-CB-222716

case handling documents for some years after a case closes, we may be required by the FOIA to
disclose those documents absent an applicable exemption such as those that protect confidential
sources, commercial/financial information, or personal privacy interests.

Very truly yours,
/s/ Nonmey Wilson

Nancy Wilson
Acting Regional Director

Enclosure: Appeal Form

cc: Mr. David Hickey, President
International Union, Security, Police &
Fire Professionals of America
25510 Kelly Road
Roseville, M1 48066

Mr. Steve Maritas, Executive Director

Law Enforcement Officers Security &
Police Benevolent Association LEOS-PBA,
& our affiliate LEOSU-DC

1155 F Street, N.W., Suite 1050
Washington, DC 20004

Mr. Xavier Peterson, President
Quality Investigations, Inc.

10 Commerce Center Drive
Henderson, NV 80914



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Casa Date filed
CHARGE AGAINST LABOR ORGANIZATIONOR ITS
AGENTS 05-CB-223615 07/10/2018

INSTRUCTIONS: Flle an ariginal of this charge with tha NLRB Reglonal Diructor of the region In which the alleged untair labor practice
occurred or Is occurting.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

International Union, Security, Police and Fire Professionals Gloria Scott

of America (SPFPA), Local 555 President
c. Addrass d. Tel. No. e.0. Cali No.

2701 W Patapsco Ave, Ste 107 (410)646-3120

Baltimore, MD 21230-2732 . Fax No. 9 e-Mait

gscott108@yahoo.com

h. The above-named labor organization ot ite agents have engaged in and are engaging in unfair labor pi within the meaning of saction

&b). (1XA) of the National Labor Relations Act, and theze unfair labor practices are urfair practices affecting commarce within the meaning of
the Act or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge {set forth @ clear snd concisa statamant of the facts constituting the altegad unfair labor practices)

Within the last six months, the abave-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (IO R(IX(®)!
regarding lost wages for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Call No.
MVM, Inc. 4c. Fax No. 4d. e-Mail
mchalec@mvminc.com
5. Location of Plant invotved (streef, cify, state, and ZIP cods) 6. Emplayer reprasentative to contact
44820 Guilford Dr, Ste 150, Ashbum, VA 20147-8083 Christopher McHale General Counsel
7. Type of Establishment (factory, mine, wholasaler) 8. Principat product or service 9. Number of Workers employad
Faderal Security Contractor Security 1000
$0. Full name of party filing charge 11a. Tel. No. 11b. Cesll No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) Fﬁw 11d_o-Mail
(b) (6), (b) (7)(C)

T1. Address of party ling charge (sroet, ciy, state, and ZIP code)
b) (6), (b) (7)(C) _ ———

| daclare that | have mead the above charge and that the statements therein are true to the best of my knowledge and beief.

Tel No.
( ) , an individual W___
. ) - e - y aMa &1 1ite or office, if any .
Address: Date: Fax Eo.

b) (6), (b) (7)(C
(b) (6), (b) (7)(C) LN ©) ©), () (1)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINF. AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1003)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

ausist the National 1.abor Relations Boerd (NLRB) in processing unfair labor practice and related proceedings or litigation. The routino uses for tho infarmation arc fully

set forth in the Fodoral Register, 7] Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, howover, faiture to supply the information will cause the NI RB to datline to invoke its processes,
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SETTLEMENT AGREEMENT
(b) (6), (b) (7)(C)

WHEREBY ihe Grievant filed a grievance asscrting thatjilllllwas aggrieved because L'
termination as the result of a falsified timesheet,

WEHERBY 1he Employer, MVM I[nc. and the Union, SPFPA Local 555, wish to resolve the
Grievance;

IT IS HEREBY AGREED:
¢ Grievant shall be returned to duty without back pay;

¢ The Union and the Grievant shall withdraw the grievance with prejudice, and waive any
and all other claims against MV M relating to the time lost as a result of being removed
from the contract;

¢ This Settlement Agreement shall not set precedent and shall not be admissible in any
future arbitration or other proceeding between the parties except as necessary to enforce
the terms herein;

e Parties agree that this Settlement does not represent a viclary for any Party but merely the
best solution to the issue at hand.

AGREED 10:

Y s 0. SPFPA Local 555

(b) (6), (b) (7)(C)
s s ) (T)(C)
Date: é/ 'f CQ@Y? Date: -M//ﬁv“’/}'i’&' -

MM, INC,
44620 Guilford Road - Sune 130 - Ashburn « V4 - 20147
Tel (371) 2231500« Fax (571) 223-447¢ + VA Lic. §11-1259

TOTAL P.02



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

(b) (6), (b) (7)(C) October 30, 2018

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 555 (MVM, Inc.)
Case 05-CB-223615

JpIIM(0) (6), (b) (/)C)f

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America (SPFPA), Local 555 has violated the National
Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that International Union, Security, Police and Fire Professionals of
America (SPFPA) Local 555 (the Union) violated Section 8(b)(1)(A) of the Act by refusing to
process a grievance on your behalf regarding lost wages. Specifically, you allege that the Union
violated the Act when it agreed to a settlement of your grievance that failed to provide a backpay
remedy.

While a union owes employees a duty of fair representation with regard to disputes
arising with an employer, it is afforded a wide range of reasonableness in carrying out this duty.
To find a breach of this duty requires a showing that the alleged conduct was arbitrary,
discriminatory, or in bad faith. Vaca v. Sipes, 386 U.S. 171, 190 (1967); Glass Bottle Blowers
Local 106 (Owens-Illinois, Inc.), 240 NLRB 324 (1979).

Here, the evidence is insufficient to establish that the Union acted arbitrarily,
discriminatorily, or in bad faith with regard to its handling of the grievance it filed on your behalf
B 2018, and settled in Ml 2018. The investigation established that the Employer
discharged you on , 2018 for a incident in which you made a log entry stating
break when had in fact never taken the
break. In your termination notice, the Employer indicated that your conduct constituted
both “Neglect of Duty” and “Falsification” of official documents or records. On B vour
Union RAQROM filed a grievance, in which B requested that the Employer rescind your
termination. The Employer notified you on MR ]at you would be removed from the
schedule pending the outcome of your grievance. On or about June 8, the Union [HRERREN
settled your grievance with the Employer, resulting in your return to work, but providing no
backpay remedy. The principal basis for your charge is your belief that you received no backpay
because of a procedural error on the Union’s part. However, the investigation did not establish

that you had provided relief for a coworker dm'inw

(b) (8). (b) (7)(C)




International Union, Security, Police and -2- October 30, 2018
Fire Professionals of America (SPFPA),

Local 555 (MVM, Inc.)

Case 05-CB-223615

that the Union made any such error, or that you would have been prejudiced even if the Union
had.

In your affidavit and in other communications with the Region, you have argued that the
Employer could not have had legitimate grounds for discharging you because, in your
experience, employees accused of falsifying records are never returned to work. In your case,
however, it appears that the Union was successful in obtaining such a result, despite your
admission that your RSB log entry contained a false representation. The investigation
established that the Employer and Union agreed that your conduct warranted discharge under the
parties’ contractual Just Cause provisions. The Union was nonetheless successful in resolving
the grievance in your favor, in spite of two other factors that limited the Union’s ability to pursue
your dispute absent settlement. First, the collective-bargaining agreement covering your
bargaining unit (the contract) expired in February 2018. While the Just Cause provisions of the
contract remained in place at the time of your discharge, case law holds that arbitration
provisions generally do not survive beyond contract expiration. Litton Financial Printing
Division v. NLRB, 501 U.S. 190, 199 (1991); Lincoln Lutheran of Racine, 362 NLRB No. 188,
slip op. at 3 (August 25, 2015) (citing Hilton-Davis Chemical Co., 185 NLRB 241, 242 (1970)).
Accordingly, the Union may not have been able to insist that the Employer arbitrate your
grievance. Second, your grievance may not have been arbitrable even if the contract had still
been in effect. Your termination notice cites language in the contract’s Just Cause
provisions that appears to limit the Union’s ability to obtain remedies in arbitration for the
conduct for which you were discharged. Finally, the investigation further established that the
Employer credits the Union with persuading management to effectively reduce your discharge to
a suspension, and that management refused to ever consider a backpay remedy in its negotiations
with the Union—not because the Union failed to request it, but because of the nature of your
misconduct.

Based on the foregoing, it cannot be established that the Union violated the Act as alleged
in your charge, and | am refusing to issue complaint in this matter.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.



International Union, Security, Police and -3- October 30, 2018
Fire Professionals of America (SPFPA),

Local 555 (MVM, Inc.)

Case 05-CB-223615

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on November 13, 2018. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than November 12, 2018. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before November 13, 2018. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after November 13, 2018, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.



International Union, Security, Police and -4 - October 30, 2018
Fire Professionals of America (SPFPA),

Local 555 (MVM, Inc.)

Case 05-CB-223615

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s’ Nancey Wilson

Nancy Wilson
Acting Regional Director

Enclosure

cc: Mr. Christopher McHale
General Counsel
MVM, Inc.
44620 Guilford Drive, Suite 150
Ashburn, VA 20147-6063

Ms. Gloria Scott, President

International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 555

2701 W Patapsco Avenue, Suite 107
Baltimore, MD 21230-2732

Richard M. Olszewski, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M1 48226



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



To:[(QACQMBEWNO - cprsentative  Page 1 of 1 2018-07-13 23:07:20 (GMT) From: Marilyn Keating

ONITED STATES OF AMERICA o BO NOT WRITE IN THIG SPAGE
RATIONAL LABOR RELATIONS BOARD Case Date fied )
CHAKRGE AGAINST LABOR ORGANIZATION OR ITS

AGENTS 05-CB-223714 7/16/18

INSTRUCTIONS: File an ordginal of this charge with the NLRB Regionai Director of the region in which the alleged unfair fabor practice
occurred or is occwming.

fLABOR ORGANIZATION OR ITS AGENTS ACAINST WHICH CHARGE 1S BROUGHT

2. Name b, Uniont Represeniative (o Cortact
international Union, Security Police And Fire Professionals Sulaiman Bah, President
of America (SPFPA), Local 281
o, Address d. Tel No. & Cealf No.
25510 Kelly Road, Roseville, Mi 48068 (686) TT2-7250
f. Fax No 1g edail

{588y 772-8644
The abowe-named labor drganizaton or 83 agents Rave engages in and are engaging in unfair tabor praclices within he maaning of sechiof
B{o), subsection: (1A} and (2) of ihe National Labor Relations Ac, and ihese unfair labor praciives are unfan practices affecting cormmercs
3 within tha mvaniog of the Act, of are undai practices affecting commesce within the meaning of the At and he Postal Reorganization At
2. Basis of the Charge (set forth a clear and cosicise statement of the facts constituting e afteged unfair labor practices)
Since about July 2, 2018, the above-named labor organization has threatened emplovess with loss of employmeant
and attempted o cause and caused SecTek, Inc. tv discipiine bacause efuse‘:d e join the
LINGHY.

F

3. Name of Empioyer T 4z Tel No i ab. Cell No. :
Sectek, nc. {703) 4325-0970 ;
4 Fax No 44, e-hal
Apnthony james@usplo.gov
5. Lacation of Plant invelved {street, cily, state, and ZiF code} &. Employer representative 1o sunfact
600 Dutany Street, Alexandria, VA 22314 Anthony James, Deputy Program Manager
7. Type of Estabiishment {factory, ming, wholesalery & Fringipa produdt or servicea G Wamner of Workers ermpioyed
Government Agancy Security 150

10, Full narne of panty fitng change tia. Tel No, Tip, Cell No
©) 0. ) (C) (6) (6), (6) (1)C)
t 11, Fax No., 11d_a-liai
(b) (6), (b) (7)(C)

11. Address of parly filing charge (street, city, stale, and 21 code)

. (b) (6)’ (b)(b,((z))(g)%()m

! declare th L legs

£ Ang tha
b) (6), (b) (7)(C)
o i an individual i
{S@nature OF reprasentalive or person marking chHarge) Printtype nane and litle o office. f any Celt Mo, [
. (b) (8), (b) (7)(C)

12. DECLARATION

e statemernts thorgin are trae to the best of my knowledge and belief.
{ TeiNo. -

(b) (6). (b) (7)(C) o= |
770 k(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THES CHARGE CAN BE PURNISHED BY FINE AND IMPRISONMENT (1.5, CODE. TITLE 18, SECTION 1601)
PREVACY ACT STATEMENT

Sotictzien ol he dforrmisg on tis frm s maboeized by the Nattonal Labor Relations dot INERAL 2911 5.0 § 15§ a1 segg, The priacipal use of'the nformation is to
assist the Nattonal Labor Relations Board (NLRB jin processing unfair fabor practior and relaied proceedings or Hitigation. The routine uses for the information are fuly
orth in e Fedaral Re 71 Fed Reg. 74942.43 (Dee. 13, 20065, The NLRB will further fair these use

i o redgaest Priselnsure of this information (o e
NERB ix voduntary, hiwever, fhilure (o supply the information wilf ciese the NLRE to decline to voke i$s IO CRses




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5
BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822

BALTIMORE, MD 21201 Fax: (410)962-2198
October 31, 2019 |

Richard M. Olszewski, Esq.

Gregory, Moore, Brooks & Clark, P.C.
65 Cadillac Square, Suite 3727
Detroit, M1 48226

Re: International Union, Security Police and
Fire Professionals of America (SPFPA), Local 281
(SecTek, Inc.)
Case 05-CB-223714

Dear Mr. Olszewski:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s? Nancy Wilson

Nancy Wilson
Acting Regional Director

cc: Mr. Sulaiman Bah Deborah M. Leahy, Esq.
President Sectek, Inc.
International Union, Security, Police and 1930 Isaac Newton Square, Suite 100
Fire Professionals of America (SPFPA) Reston, VA 20190-5007
25510 Kelly Road
Roseville, M1 48066

(b) (6), ( ) (7)(C) Mr. Anthony James
Deputy Program Manager
SecTek, Inc.

600 Dulany Street
Alexandria, VA 22314




A'.—E— UNITED STATES OF AMERICA DO
— NATIONALLABOR RELATIONS BOARD Case LOALLE THI?);Z‘;:\SE |
CEI'A 3E AGAINST LABOR ORGANIZATION 05-CB-226050 8/21/18

e 4 OR ITS AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact

National Association of Special Police and Security Officers

c. Address d. Tel. No. e. Cell No.

840 First St. NE Third Floor (202) 487-3438

Washington, DC 20002 f. Fax No. g. e-Mail
frasergabyl@aol.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(2)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act. or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about July 13, 2018, and at all times thereafter, the above-named Labor Organization, by its

officers, agents and representatives, restrained and coerced the employees of Paragon Systems, Inc. in
o represent employee

he exercise of the rights guaranteed in Section 7 of the by failing its duty t
(XOXOXWI®and failing to file a grievance regardinﬁremoval ﬁom%post at the Department of

Health and Human Services, by Paragon Systems, Inc.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Paragon Systems, Inc. (240) 912-7076
4c. Fax No. 4d. e-Mail
Ihagan@parasys.com
6. Employer representative to contact

5. Location of Plant involved (street, city, state, and ZIP code)

13655 Dulles Technology Drive Suite 100 Laura Hagan, General Counsel

Herndon, VA 20171
7. Type of Establishment (factory; mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security Security services 100
0. Full name of party filing charge 11a. Tel. No. Il No.
(b) (8), (b) (7)(C) AN
11c. Fax No.
J O °

12. DECLARATION

he statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (6), (b) (7)(C)
An Individud . 0 .

Print/type name and title or office, if

(b) (6), (b) (7)(C) Sleolts” [

WILLFUL FALSE STATEMENTSON THIS CHARGE CAN BE Pl\;N'%‘ngB;TT'PEEL:ENI?T'MPRISONMENT (U.s.CO
ml Ac . . - . 1

Salicitation of the information on thisformiis authorized by the National Labor Relations Act (NLRA), 20U.S.C. §151 aﬁTmpr:nglfouﬁg:? |nfoti1$1;?2:‘sﬂt‘3

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings of litigation. The r Di|sclosxre o infa"mion s

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. ormat

RB | ntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




Arv G-

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD " Case Date filed

FIRST AMENDED CHARGE AGAINST 05-CB-226050 11/9/18
LABOR ORGANIZATION OR ITS AGENTS '

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENfS AGAINST WHICH CHARGE IS BROUGHT : ?
a. Name ' b. Union Representative to Contact

| Nationaf Association of Special Police and Security Officers

| Gaby L. Fraser
Director, Labor Relations

¢. Address ' d. Tel. No. (202) 487-3438 |.e-Cell No. (202) 487-
10 G Street, N.E. : 3433 S

Sixth Floor f. FaxNo. (202) 578-3262 | 9- e-Val
Washington, D.C. 20002 ‘ frasergabyl@aol.co

“h. The above-named [abor organization or its agents have engaged in and are engaging in unfair.labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about July 13, 2018, and at all times thereafter, the above-named Labor Organization, by its officers,
agents, and representatives, restrained and coerced the employees of Paragon Systems_inc_in the exercise of the
rights guaranteed in Section 7 of the Act by: 1) refusing to proce rievance of (QXCECAWN®) regarding
2018 termination. 2) failing to respond in a timely manner to requests for information pertaining to the
grievance over her [jiilj2018 termination; and 3) failing to communicate to RSl the decision not to.process the
grievance regarding herjiiili 2018 termination.

3. Name of Employer 4a. Tel.No. ~ 4b. Cell No.
. 4c. Fax No. 4d. e-Mail

Paragon Systems, inc. Ihagan@parasys.com
_5. Location of Plant involved (street, city, state, and ZIP code) 6. [Employer representative to contact

13655 Dulles Technology Drive, Suite 100, Herndon, VA Laura Hagan, Vice President & General Counsel *
20171 , . .

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service ° 9. Number of Workers employed 9
Security Security Services 100

10. Full name of party filing charge 11a. Tel. No FOIE N | 11b. Cell No.

(b) (), (b) (7)(C) 11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

1. Addréss of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) - ——

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
D (b) (8), (b) (7)(C)

(b) (6), (b) (7)(C) DIGEBIGE) An Individual Cell No.

Print/type name and title or office, if any) Fax No.
Date; e-Mai

I1)9/18

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. | . 8,

) PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

April 24, 2019

Re: National Association of Special Police and Security Officers
(Paragon Systems, Inc.)
Case 05-CB-226050

Dear BICABIGLS)

We have carefully investigated and considered your charge that National Association of
Special Police and Security Officers has violated the National Labor Relations Act.

Decision to Partially Dismiss: Based on that investigation, | have concluded that further
proceedings are not warranted, and | am dismissing your charge, in part, for the following
reasons:

Your amended charge alleges that the National Association of Special Police and
Security Officers (NASPSO) violated Section 8(b)(1)(A) in three ways: (1) by refusing to
process your grievance regarding Paragon Systems, Inc.’s (Paragon) decision to terminate you in
about il 2018; (2) by failing to respond in a timely manner to your requests for information
pertaining to the grievance over your 2018 termination; and (3) by failing to communicate
NASPSQ’s decision not to process your grievance regarding yourWZOlS termination. | have
decided to dismiss the first and second allegation of the charge because there is insufficient
evidence to establish a violation of the Act.

It is well established that a union breaches its duty of fair representation toward
employees it represents when it engages in conduct affecting employment conditions which is
arbitrary, discriminatory, or in bad faith. Vaca v. Sipes, 386 U.S. 171 (1967). A violation does
not turn on the merits of the grievance, but on whether the union exercised its discretion in a
perfunctory or arbitrary manner. Vaca v. Sipes, 386 U.S. 171, 64 LRRM 2379 (1967); Glass
Bottle Blowers Local 106 (Owens-Illinois, Inc.), 240 NLRB 324 (1979).

The investigation failed to establish either that NASPSO processed your grievance or
refused to arbitrate your grievance in an arbitrary or discriminatory manner, in bad faith, or any
other manner prohibited by the Act. Rather, the investigation revealed evidence that NASPSO
undertook steps to investigate your grievance. Although NASPSO declined to pursue your
grievance, the preponderance of the evidence does not establish that NASPSO did so for any
unlawful reason. In addition, the investigation did not reveal evidence that NASPSO failed to
respond to your request for information pertaining to your grievance in a timely manner.

Based on the foregoing, | find that there is insufficient evidence to establish the first and
second allegations included in your amended charge. Further proceedings are not warranted as
to your first and second allegations, and | am refusing to issue a complaint herein.



National Association of Special Police and -2- April 24, 2019
Security Officers (Paragon Systems, Inc.)
Case 05-CB-226050

This action does not affect the remaining portion of the amended charge alleging that
NASPSQ’s failure to communicate its decision not to process your grievance regarding your
termination violated Section 8(b)(1)(A) of the Act. This allegation is being processed further by
this office.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. To file electronically using the Agency’s e-filing system, go to our website at

www.nlrb.gov and:

1) Click on E-File Documents;
2) Enter the NLRB Case Number; and,
3) Follow the detailed instructions.

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is
also available at www.nlrb.gov. You are encouraged to also submit a complete statement of the
facts and reasons why you believe my decision was incorrect. To file an appeal by mail or
delivery service, address the appeal to the General Counsel at the National Labor Relations
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001. Unless
filed electronically, a copy of the appeal should also be sent to me.

The appeal MAY NOT be filed by fax or email. The Office of Appeals will not process
faxed or emailed appeals.

Appeal Due Date: The appeal is due on May 8, 2019. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than May 7, 2019. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before May 8, 2019. The request may be filed electronically
through the E-File Documents link on our website www.nlrb.gov, by fax to (202)273-4283, by
mail, or by delivery service. The General Counsel will not consider any request for an extension
of time to file an appeal received after May 8, 2019, even if it is postmarked or given to the
delivery service before the due date. Unless filed electronically, a copy of the extension of
time should also be sent to me.



National Association of Special Police and

Security Officers (Paragon Systems, Inc.)
Case 05-CB-226050

-3- April 24, 2019

Confidentiality: We will not honor any claim of confidentiality or privilege or any

limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Enclosure

CC:

Ms. Gaby L. Fraser

Director, Labor Relations

National Association of Special Police and
Security Officers

840 First Street, N.E., Third Floor
Washington, D.C. 20002

Ms. Laura Hagan

Vice-President & General Counsel
Paragon Systems, Inc.

13655 Dulles Technology Drive, Suite 100
Herndon, VA 20171

Very truly yours,

/s/ Nancey Wilson

Nancy Wilson
Acting Regional Director



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD
SETTLEMENT AGREEMENT

IN THE MATTER OF
National Association of Special Police and Security Officers Case 05-CB-226050
(Paragon Systems, Inc.)

Subject to the approval of the Regional Director for the National Labor Relations Board, the Charged Party and
the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS:

POSTING OF NOTICE — After the Regional Director has approved this Agreement, the Regional Office will
send copies of the approved Notice to the Charged Party in English. A responsible official of the Charged Party
will then sign and date those Notices and immediately post them at 10 G Street, N.E., Suite 600, Washington,
D.C. 20002. The Charged Party will keep all Notices posted for 60 consecutive days after the initial posting.
The Charged Party will provide reasonable access to the aforementioned site to agents of the Regional Director
for the purposes of monitoring compliance with this posting requirement. Further, if the Charged Party
maintains bulletin boards at the United States Department of Health and Human Services (HHS) worksite of the
Employer located in Washington, D.C. where the alleged unfair labor practices occurred, the Charged Party
shall also post Notices on each such bulletin board during the posting period. The Regional Director will send
copies of the signed Notices to the Employer whose employees are involved in this case, and request that the
Notices be posted in prominent places in the Employer's facility for 60 consecutive days from the date of
posting.

E-MAILING NOTICE - The Charged Party will email a copy of the signed Notice in English to all members
and all employees who work at the facility located at the HHS worksite located in Washington, D.C. The
message of the e-mail transmitted with the Notice will state: “We are distributing the Attached Notice to
Employees and Members to you pursuant to a Settlement Agreement approved by the Regional Director of
Region 05 of the National Labor Relations Board in Case 05-CB-226050.” The Charged Party will forward a
copy of that e-mail, with all of the recipients’ e-mail addresses, to the Region’s Compliance Officer at
heather.keough@nlrb.gov.

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said
Notice.

SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above-captioned case,
including all allegations covered by the attached Notice to Employees and Members made part of this
agreement, does not settle any other cases or matters. It does not prevent persons from filing charges, the
General Counsel from prosecuting complaints, or the Board and the courts from finding violations with respect
to matters that happened before this Agreement was approved regardless of whether General Counsel knew of
those matters or could have easily found them out. The General Counsel reserves the right to use the evidence
obtained in the investigation and prosecution of the above-captioned case(s) for any relevant purpose in the
litigation of this or any other case(s), and a judge, the Board and the courts may make findings of fact and/or
conclusions of law with respect to said evidence.

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this
Agreement and the Regional Director determines that it will promote the policies of the National Labor
Relations Act, the Regional Director may approve the settlement agreement and decline to issue or reissue a
Complaint in this matter. If that occurs, this Agreement shall be between the Charged Party and the
undersigned Regional Director. In that case, a Charging Party may request review of the decision to approve
the Agreement. If the General Counsel does not sustain the Regional Director's approval, this Agreement shall
be null and void.

GF



AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover
letter describing the general expectations and instructions to achieve compliance, a conformed settlement,
original notices and a certification of posting directly to the Charged Party. If such authorization is granted,
Counsel will be simultaneously served with a courtesy copy of these documents.

Yes g;f No

Initials Initials

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of
notice that no review has been requested or that the General Counsel has sustained the Regional Director.

The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by
the Charged Party, and after 14 days’ notice from the Regional Director of the National Labor Relations Board
of such non-compliance without remedy by the Charged Party, the Regional Director will issue a Complaint
that includes the allegations covered by the Notice to Employees and Members, as identified above in the Scope
of Agreement section, as well as filing and service of the charge, commerce facts necessary to establish Board
jurisdiction, labor organization status, appropriate bargaining unit, and any other allegations the General
Counsel would ordinarily plead to establish the unfair labor practices. Thereafter, the General Counsel may file
a Motion for Default Judgment with the Board on the allegations of the Complaint. The Charged Party
understands and agrees that all of the allegations of the Complaint will be deemed admitted and that it will have
waived its right to file an Answer to such Complaint. The only issue that the Charged Party may raise before
the Board will be whether it defaulted on the terms of this Settlement Agreement. The General Counsel may
seek, and the Board may impose, a full remedy for each unfair labor practice identified in the Notice to
Employees and Members. The Board may then, without necessity of trial or any other proceeding, find all
allegations of the Complaint to be true and make findings of fact and conclusions of law consistent with those
allegations adverse to the Charged Party on all issues raised by the pleadings. The Board may then issue an
Order providing a full remedy for the violations found as is appropriate to remedy such violations. The parties
further agree that a U.S. Court of Appeals Judgment may be entered enforcing the Board Order ex parte, after
service or attempted service upon Charged Party at the last address provided to the General Counsel.

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in
writing what steps the Charged Party has taken to comply with the Agreement. This notification shall be given
within 5 days, and again after 60 days, from the date of the approval of this Agreement. If the Charging Party
does not enter into this Agreement, initial notice shall be given within 5 days after notification from the
Regional Director that the Charging Party did not request review or that the General Counsel sustained the
Regional Director’s approval of this agreement. No further action shall be taken in the above captioned case
provided that the Charged Party complies with the terms and conditions of this Settlement Agreement and
Notice.

GF



Charged Party
National Association of Special Police and
Security Officers

Charqing Party
OICONIIB® an Individual

By: Name and Title Date By: Name and Title Date

[/ Gaby Fraser June 28, 2019

Print Name and Title below Print Name and Title below

Director, Labor Relations

Recommended By: Date Approved By: Date

/s Paul Venegiono- 7/12/19 /s/ Nancy Wilsovw 7/16/2019
Paul Veneziano Nancy Wilson

Field Attorney Acting Regional Director, Region 5

GF




(To be printed and posted on official Board notice form)

FEDERAL LAW GIVES YOU THE RIGHT TO:

e Form, join, or assist a union;

e Choose a representative to bargain with your employer on your behalf;
e Act together with other employees for your benefit and protection;

e Choose not to engage in any of these protected activities.

WE WILL NOT fail and refuse to communicate with you about decisions related to your
grievances.

WE WILL communicate with you about decisions related to your grievances.

WE WILL NOT in any like or related manner restrain or coerce you in the exercise of your
rights under Section 7 of the Act.

National Association of
Special Police and Security Officers
(Labor Organization)

Dated: By:

(Representative) (Title)

The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the National
Labor Relations Act. We conduct secret-ballot elections to determine whether employees want union representation
and we investigate and remedy unfair labor practices by employers and unions. To find out more about your rights
under the Act and how to file a charge or election petition, you may speak confidentially to any agent with the
Board’s Regional Office set forth below or you may call the Board's toll-free number 1-844-762-NLRB (1-844-762-
6572). Hearing impaired callers who wish to speak to an Agency representative should contact the Federal Relay
Service (link is external) by visiting its website at https://www.federalrelay.us/tty (link is external), calling one of its
toll free numbers and asking its Communications Assistant to call our toll free number at 1-844-762-NLRB.

BANK OF AMERICA CENTER, TOWER I Telephone: (410)962-2822
100 S. CHARLES STREET, STE 600 Hours of Operation: 8:15a.m. to 4:45 p m.
BALTIMORE, MD 21201

THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE
This notice must remain posted for 60 consecutive days from the date of posting and must not be altered, defaced or
covered by any other material. Any questions concerning this notice or compliance with its provisions may be
directed to the above Regional Office's Compliance Officer.

GF



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

February 19, 2020

Gaby L. Fraser, Director, Labor Relations

National Association of Special Police and Security Officers
10 G Street, N.E., Suite 600

Washington, DC 20002-4253

Re: National Association of Special Police and
Security Officers (Paragon Systems, Inc.)
Case 05-CB-226050

Dear Ms. Fraser:

The above-captioned case has been closed on compliance. Please note that the closing is
conditioned upon continued observance of the informal Settlement Agreement.

Very truly yours,
/s SeanvR. Mawshall

Sean R. Marshall
Regional Director

cc: Laura Hagan, Vice-President & General Counsel
Paragon Systems, Inc.
13900 Lincoln Park Drive, Suite 300
Herndon, VA 20171

(b) (6), (b) (7)(C)




UNITED STATES OF AMERICA i DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS '
AGENTS 05-CB-226713 08/30/2018

: INSTRUCTIONS File an original of this charge with the NLRB Regional Dlrector of the region in which the alleged unfair labor practice
| occurred or is occurring.

1. LABOR ORGANIZATION OR I75.AGENTS AGAINST WHICH CHARGE 15 BROUGHT

-a. Name . b. Union Representative to Contact
International Union, Security, Police, and Fire Professionals Roman Gumal
of America (SPFPA), L.ocal 441
¢..Address ) 4 3 No CebS c.e. el NoDRREE
25510 Kelly Rd, Roseville, MI 48066-4994 53 b-335-1668 | (586)772-72580 e@. 1]
‘Fax No. g. ‘e-Mail
53%'773 -qon4 roman@spfpa.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning-of section
“8(b), subsection(s) (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act
2. Basis of the Charge (sel forth a clear and concise statement of the facts constituting.the alleged unfair labor practices)

Within the last six months, the above-named labor organization has restrained-and coerced iml iiiii i e
exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of ) (6). (b) (7)(C)

regarding W termination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ‘4a. Te'l. No. 4b. Cell No.
Paragon Systems 103-2b3-7 e
4c. Fax No. | 4d. e-Mail
. 103-3b%-95a7 lhagan@parasys com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
13655 Dulles Technology Dr, Ste 100, Herndon, VA 20171- Laura Hagan
4634
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security services provider Security servnces 300+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (8), (b) (7)(C) (b) (6). (b) (7)(C)
Tlc FaxNo. 11d_e-Mai
(b) (6). (b) (7)(C)

11. Address of party filing charge (street, dty, state, and ZIP code) 4

(b) (6), (b) (7)(C)

i declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belaef

(b) (6), (b) (7)(C) P

(b) (8), (b) (7)(C) .
~PrinUtype name and title or office, if any | Cell No.

, (b) (6). (b) (7)(C)
Address: ) ) Date: Fax No.

(b) 6). (b) (1)C) o?, 2 (o.., [ -
(b) 6). &) (1)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18; SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth,in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information t6 the

NLRB is voluntary; however, failure to'supply tlie information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)

ARATION

By:

(signature of esentative‘ or pson making c) B




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER II Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

February 8, 2019

Gordon Gregory, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
The Cadillac Tower

65 Cadillac Square, Suite 3727

Detroit, MI 48226

Re: International Union, Security, Police, and Fire
Professionals of America (SPFPA), Local 441
(Paragon Systems)

Case 05-CB-226713

Dear Mr. Gregory:

This is to advise you that I have approved. the withdrawal of the charge in the above

matter.
Very truly yours,
/s/ Noaney Wilson
Nancy Wilson
Acting Regional Director
cc: Mr. Roman Gumul

International Union, Security, Police, and
Fire Professionals of America (SPFPA),
Local 441

25510 Kelly Rd.

Roseville, MI 48066-4994

(b) (6), (b) (7)(C)

Laura Hagan, Esq.

Paragon Systems

13655 Dulles Technology Dr., Ste. 100
Herndon, VA 20171-4634

. —— e —




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION Case 5. CB.227473 Date Filed
OR ITS AGENTS 9/17/18
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
International Union, Security Police & Fire Professionals of America SPFPA

Joseph McCray

Title: Vice President Region 4 - SPFPA Executive Board Member

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
25510 Kelly Rd (800) 228-7492 (916) 501-3174
elly —
MI Roseville 48066-4994 f. FaxNo. g. e-Mail
(586) 772-9644 mccray@spfpa.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Catholic University of America (202) 319-6594
c. Fax No. d. e-Mail

evansy@cua.edu

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
620 Michigan Ave NE Yvonne Evans
DC Washington 20064-0001 Title: Manager, Employee Relations
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Schools University 30
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Steve Maritas (202) 595-3510 (202) 486-8558
Law Enforcement Officers Security Unions LEOSU-DC, LEOS-PBA c. Fax No. d. e-Mail
- (202) 595-3510 LEOSUDC@GMAIL.COM
11. Address of party filing charge (street, city, state and ZIP code.)
(202) 595-3510
DC Washington DC 20004-
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (202) 595-3510
Steve Maritas Steve Maritas Cell No.
(signature of representative or person making charge) — (Print/type name and title or office, if any) (202) 486-8558
__— P : Fax No.
Title: Organizing Director (202) 595-3510
(202) 595-351 0 e-Mail
Address Washington DC DC 20004-__ (date)ognemw 1313:03 LEOSUDC@GMAIL.COM

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

(b) (6), (b) (7)(C) On or about September 15, 2018




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

January 2, 2019

Mr. Joseph McCray

Vice President Region 4 -

SPFPA Executive Board Member
International Union, Security Police &
Fire Professionals of America SPFPA
25510 Kelly Road

Roseville, MI 48066-4994

Re:  International Union, Security Police &
Fire Professionals of America SPFPA
(Catholic University of America)
Case 05-CB-227473

Dear Mr. McCray:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s Kumberly E. Andrews

Kimberly E. Andrews
Acting Regional Director

cc:  Mr. Steve Maritas
Organizing Director
" Law Enforcement Officers Security Unions
LEOSU-DC, LEOS-PBA
1155 F Street, N.-W., #1050
Washington, D.C. 20004

Ms. Yvonne Evans

Manager, Employee Relations
Catholic University of America
620 Michigan Avenue, N.E.
Washington, D.C. 20064-0001

L ———————



09714718 15:44 FAX 202 626 1700
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 5-CB-227727 9/14/18

INSTRUGCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfalr labor practice

occurred or Is occurring.
1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE |8 BROUGHT

a. Name
United Security & Police Officers of America

Ishun Richards
Vice President

b. Urion Representative to Contact

¢, Address d. Tel. No. e.e. Cell No.
5620 Saint Barnabas Rd, Ste 314, Oxon Hill, MD 20745- {301)377-9860
2628 f. Fax No. g. e-Mall
ishun.richards.uspoa@gm
ail.com

" The above-named labar organizallon or its agents have engaged In and are engagl
&(b). subseclion(s) (1)(A) of the Nallonal Labor Relations Act, and these unfair labo
the meaning of the Act. or are unfalr practices affecting commerce within the meaning of the Act and the Postal Reorgapizatlon Act.

regarding

2. Basis of the Charge (set forih & ¢lear and concise statement of the facts constituting
Since about May 23, 2018, the above-named labor organization has restrained and coerced employees in the
reise of rights protected by Section 7 of the Act by refusing to process of arbitrate the grievance of
uspension and termination for arbitrary or discriminatory reasons or in bad faith.

the afleged unfair lab

tg in unfair labor practices within the meaning of section
¢ practices are unfalr practices affecting commerce within

or practices)

(b) (6). (b) (7)(C),

3. Name of Employer
Constellis

48, Tel No. 4b. Cell No.
(202)565-1991 (202)565-1991
4¢. Fax No. 4d. e-Mail

nwilliams@triplecanopy.co
m

5. Localion of Flant involved (street, cily, state, and ZIP code)

8. Employer representative

to contact

12018 Sunrise Valley Dr, Ste 140, Reston, VA 20191-3444

Nkrumah Williams Contract Manager

7. Type of Establishment (factory, mine, wholesaler) 8. Princlpal product or service 9. Number of Workers employed
Security Contractor Security Services 500
10 name of pagy filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (), (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

=HECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and bellet.

Tel No,

(b) (6). (b) (7)(C)

Fnnlitypa name and title or office, |f any Cell

(b) (6), (b) (7)(C),

Fax No.

[(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 1§, SECTION 1001)
PRIVACY ACT STATEMENT

Soliciation of Me informadon on this form is authorized by the National Labor Relations Act (NT.RA), 29 U.S.C. § 151 ¢ séq. The principal use ol'the informatien is ta

assiss the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses [or the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006), The NI.RE will further explain these uses upon réquest, Disclosure of Lhis information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline (o invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWERII Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

November 5, 2018

Mr. Ishun Richards

Vice President

United Security & Police Officers of America
5620 Saint Barnabas Road, Suite 314

Oxon Hill, MD 20745-3628

Re: United Security & Police Officers of America
(Constellis)
Case 05-CB-227727
Dear Mr. Richards:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Nancey Wilson

Nancy Wilson
Acting Regional Director

CC:

Christopher Michalik, Esq.
Gateway Plaza

800 E. Canal Street
-Richmond, VA 23219-3916

Mr. Nkrumah Williams

Contract Manager

Constellis

12018 Sunrise Valley Drive, Suite 140
Reston, VA 20191-3444



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE I
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Fild
CHARGE AGAINST LABOR ORGANIZATION ate 1
OR ITS AGENTS 05-CB-227835 9/13/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred oris occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

International Union, Security, Police and Fire Professionals of Ameria Joseph McCray

Title: Region 4 Vice President

c. Address (Street, cily, state, and ZIP code) d. Tel. No. e. Cell No.
25510 Kelly Rd (586) 772-7250
elly _—
MI Roseville 48066-4994 f. Fax No. g. e-Mail
. jmecray@spfpa.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3)_ ___ ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meamng g of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

-—-See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
The Catholic University of America (202) 319-5142
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
620 Michigan Ave NE Leahy Hall Rm 280 Nancy O'"connor

DC Washington 20064-0001 Title: General Counsel

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Public Safety 32

10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) & ai
Address (date) *132018 132357 (b) (6). (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b){(1}(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 05-CB-227835 2-22-19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
Intemational Union, Security, Police and Fire Professionals Joseph McCray
of America Region 4 Vice President
c. Address d. Tel. No. e.e. CellNo.
25510 Kelly Road (586)772-7250
Roseville, Ml 48066-4994
f. Fax No. 9. e-Mail
jmccfay@spfpa.org
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor ptadxcesmttinthe mnmm

o

section 8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair p
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorgamzation Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the afleged unfair labor practices)
Since on or about FEIEEl 2018, the above-named labor organization has restrained and coerced SENREE
DIGKCIGISNE by refusing to proces{gigl grievances for arbitrary or discriminatory reasons or in bad
faith,

3. Name of Emplayer 4a. Tel. No. 4b. Cell No.
The Catholic University of America (202) 319-5142
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
620 Michigan Avenue, N.E., Leahy Hall, Room 280, Nancy O'Connor Esq.
Washington, DC 20064-0001
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers
Others Public Safety Wsz .
11a. Tel. No. 11b. Celi No.
(b) (6). (b) (7)(C)
11d e-Mail
11c. Fax No.
(b) (6), (b) (7)(C)

city, state, and ZIP code)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)

An Individual
aPr"i;Mype name and title or office, if Cell No.
(b) (6), (b) (7)(C) | o

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001
PRIVACY ACT STATEMENT

Solicitation of the inf jon on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal usc of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practioe and related pr dings or litigation. The inc uses for the information are fully
set forth in the Federal Register, 7) Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the imformation will causc the NLRB to deoline to invoke its proocsses.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 06 Agency Website: www.nlrb.gov
1000 Liberty Ave Rm 904 Telephone: (412)395-4400
Pittsburgh, PA 15222-4111 Fax: (412)395-5986

April 19, 2019

Richard M. Olszewski, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
The Cadillac Tower

65 Cadillac Square, Suite 3727

Detroit, MI 48226-2893

Re: International Union, Security, Police and Fire
Professionals of America (The Catholic
University of America)

Case 05-CB-227835

Dear Mr. Olszewski:

This is to advise you that | have approved the withdrawal of the charge in the above matter.

Very truly yours,

/s/ Suzanne S. Donsky

Suzanne S. Donsky
Acting Regional Director

cc: Joseph McCray, Region 4 Vice President
International Union, Security, Police and Fire
Professionals of America
25510 Kelly Road
Roseville, M1 48066-4994

(b) (6), (b) (7)(C)

Nancy O'Connor, Esqg.

The Catholic University of America
620 Michigan Avenue, N.E.

Leahy Hall, Room 280
Washington, DC 20064-0001

nm



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD ) Case Date filed
CHARGE AGAINST L?\BGOE:TOSRGANIZAHON ORITS 05-CB-228430 10/2/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alieged unfair fabor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
United Securty & Police Officers of America Ishun Richards
Vice President
c. Address d. Tel. No. e.e. Cell No.
5620 Saint Barnabas Rd, Ste 314, Oxon Hill, MD 20745~ (301)377-9860
3628 f. Fax No. g. e-Mail
ishun.richards.uspoa@gmail.
com

h. The above-named fabor organization or its agents have engaged in‘and are engaging in unfair fabor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about May 23, 2018, the above-named labor organization has restrained and coerced employees in the

(b) (6). (b) (TXC)

exercise of rights protected by Section 7 of the Act by refusing to process or arbitrate the grievance of
regardingljjjlij suspension or termination for arbitrary or discriminatory reasons or in bad faith.

3. Name.of Employer ‘4a. Tel. No. 4b. Cell No.
Constellis (292)565-1991 (292)565-1991
4c. Fax No. 4d. e-Mail .
_ nwilliams@triplecanopy.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
12018 Sunrise Valley Dr, Ste 140, Reston, VA 20191-3444 Nkrumah Williams Contract Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
‘Security Contractor Security Services 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail '
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

. DECLARATION

Tel No.

(b) (6), (b) (7)(C)

any

b) (6), (b (b) (6). (b) (7)(C)
BOIONCIYErson making charge) rint/type name and title or office, if Cell No.
(b) (6). (b) (7)(C)

Date: Fax No.

(b) (6), (b) (7)(C) -1 1%

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dcc. 13,2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




T | AMENLDED CHAKOE ABAIND | LABUK !
i . ORGANIZATION OR ITS AGENTS | 05-CB-228430 | 12/15/2020

Ty msml:grmns Filo an eriginal-of thix charge with the NLRB Rogonat muuurduu region in which the alleged unfic fabar practica
" . occurted of ¥ agourring,
1. LASOR OROANIZATION DR 175 AGEMNT S AGANST WHICH CHARGE 15 BROUGHT

: a Noww . 1 & Univa Reprosaniaive Lo Comtael

' National Union Spacial Police Officars Assiciation . ShaDawn M. Prince -
' {NUSPOA)aiw Law Enforcement Officers Seadfity & Police | Executiva Director : i
- _mmmaqs_ajm_ﬂ&SﬂAL "

" d. Tl No. ee, CrlNo. '
¢ 5620 Samt Barnabas Rd, Sta 390, Oxon Hill, MD 20745 (202]-277-0926 e a2
: ' : ‘ 3 l Rax No. g. it g
|___shada boo.com_

I k. The above-tsined iaker arganizsion or s agents have engyged i and ¢ eﬂgﬂghg aging I» 3tk labar grachices wilin the mcmv@ sechan :,'
. “bsecionis) [11A) af the Nalicodl Labot Rﬂmnﬂs nn o {F pae urhyr labor pruku-we mtai' pracﬁces aﬂe"lb: compmece witpin
i a 0 App Acl

BN

; 2 Pas gfthe Chame jso! forth a ciear and consiss ddemenl dhe fuds conslifang ﬂsdcgodwfavm arxﬁ:tsl '
t  Since atoul May 23, 2016, the above-named labar orginizatior: has 1estrained and coarced employans.ig the
aaarcise of fghts pr ed by Section 7 af tha Act by refusing to procasy oF arbitrate the grievance o :
regasding il suspension or termination for arbitrary or discriminatory reasons or in bad fiith. :

{3 Hameeof Emaiay ot da Yol o, ", o :
Constalis LZEZZ).-’J@?:?R@! b &2‘3“}555-‘99’ S VI
z ' i e, ' ¢ ¢
7 i mnihanm@ﬂpbcanogycom
B Toestion of Pl Fvdlved sireed. Xy, diade, and ZIF coge) 6 “Empicyer foprtsanlelive 1= carart
3530 Dulies Tech Drive, Harndan, V& 20171 Nkruma.h Wilkitaid, satieiaaete .
7\ Typa of Estaliishmen) faciory, aine. whloswer) & Prievind pwodmmsqmm ; 2. Number af ' Workess ompicyes 3
,‘_SQQADME!ADF Sacurily Seryices. . 500

! o $hing charge ! 18, Tl No. v, Celi b
: M o) 6). ) (7O

;"'\1.:. Fax Mo

(b) (6). (0) (TXC)

TV, Reidrens of pwly fivy Charge (et oy tace, and ZPcods)

(b) (6), (b) (7)(C)

12. CE(LARATION
d that the stol erments ther sitt are

)

f(b) (6), (b) (7)(C) B (b) (6), (b) (7)(C

=] e rramrrr———
. Hlg oo affice, ¥ C

» FaxNe,

;z~/570 _

P L Ty CHr e prua——,

e 4 pse g Ao, SN e s b b 48 a1ASeR e Sah s BT R et e Wt SO,

WILLFUL FALSE STATEMENIN OM1HIN CHAKGE CAN BE FUNISHED BY ANEANUIMP RIXONMENT (1 8 CORE, MTILE DUSECTION Wb
PRIVAUY ACK STATEMENT
Sulteiah:s of e inbogrutve 2o ths Rorma 15 e 2bwrized by the Nauma! £ abor Reluiuns Az pNLRNL 0 UK § 282 acey, O pewaipal ase of e mily #w
asaisi She Notknal Leber Selitors Bheard NLRIE: i proc essing untar tabnr pictice s celsiad s sodings .rhq.ma The bretme wees fof Sha RIBOUIRIL o1 1Ty
st barch in the kedessl Repioner, 13 Fed ez SMAZS5 100 21 20000, The NLR wall funhes explaun thew d6es upats fapiest, Dischnsre «f the whsmratwe ko the
NLRE b valuntary; bedcr, ftlore 1o sigply the intcenztion vl causic fhe NLRUE tv dackie t avhe s pradesses




FORM EXEMPT UNDER 44 U.S.C 3512

Fog‘lﬁ'ﬁggos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 05-CB-230132 10/29/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Security, Police, and Fire Professionals Of America David Hickey

Title: International President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
25510 kelly road (586) 772-9644
elly roa —
MI Roseville 48066- f. Fax No. g. e-Mail
(586) 772-9644 spfpapres@spfpa.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
North American Security/ Triple Canopy (301) 394-5400
c. Fax No. d. e-Mail

mark.freeman@dodiis.mil

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3300 75th Ave Mark B Freeman
MD Hyattsville 20785-1501 Title: Project Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others security 40
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( _
c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C
) 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
Niccole Radford (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) & Mai
Address (date), 2232018 211928 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

2" R0) | REGION 5
2\ 2, 18 | BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
Gy=a5” | 100S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

February 1, 2019

Mr. David Hickey

International President

International Union, Security, Police, and
Fire Professionals of America

25510 Kelly Rd.

Roseville, MI 48066-4932

Re: International Union, Security, Police, and Fire
Professionals of America
(North' American Security/Triple Canopy)
Case 05-CB-230132
Dear Mr. Hickey:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Naney Wilson

Nancy Wilson
Acting Regional Director

al(b) (6), (b) (7)(C)

Mr. Mark B. Freeman

Project Manager

North American Security/Triple Canopy
3300 75th Avenue

Hyattsville, MD 20785-1501



INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case
CHARGE AGAINST LABOR ORGANIZATION 05-CB-230261
OR ITS AGENTS

Date Filed
10/31/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

International Union, Security Police & Fire Professionals of America SPFPA

Joseph McCray

a. Name b. Union Representative to contact

Title: Vice President Region 4

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
25510 Kelly Rd (800) 228-7492 (916) 501-3174
elly —
MI Roseville 48066-4994 f. FaxNo. g. e-Mail
(586) 772-9644 mccray@spfpa.org

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
Catholic University of America (202) 319-6594
c. Fax No. d. e-Mail
evansy@cua.edu
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
620 Michigan Ave NE Yvonne Evans
DC Washington 20064-0001 Title: Yvonne Evans Manager, Employee Relations
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Schools University 29
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Steve Maritas (202) 595-3510 (202) 486-8558
Law Enforcement Officers Security Unions LEOSU-DC c. Fax No. d. e-Mail
- (202) 595-3510 LEOSUDC@GMAIL.COM
11. Address of party filing charge (street, city, state and ZIP code.)
(202) 595-3510
DC Washington DC 20004-
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (202) 595-3510
Steve Maritas Steve Maritas Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any) (202) 486-8558

Title: Organizing Director | "N

0.
(202) 595-3510

(202) 595-3510

Address Washington DC DC 20004-__ (dato) 103172018 13:54-27

e-Mail

LEOSUDC@GMAIL.COM

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

January 25, 2019

Mr. Joseph McCray

Vice President Region 4

International Union, Security Police &
Fire Professionals of America SPFPA
25510 Kelly Rd.

Roseville, M1 48066-4994

Re: International Union, Security Police & Fire
Professionals of America SPFPA
(The Catholic University of America)
Case 05-CB-230261

Dear Mr. McCray:

This is to advise you that | have approved the withdrawal of the charge in the above
matter.

Very truly yours,
/s/ Nancy Wlson

Nancy Wilson
Acting Regional Director

cc: Mr. Steve Maritas, Organizing Director
Law Enforcement Officers Security
Unions LEOSU-DC
1155 F St., N.W., Ste. 1050
Washington DC, DC 20004

Ms. Yvonne Evans

Employee Relations Manager
Catholic University of America
620 Michigan Ave., N.E.
Washington, DC 20064-0001

Nancy Morrison O'Connor, Esq.
General Counsel

Catholic University of America
620 Michigan Ave., N.E.
Washington, DC 20064-0002



ONITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 05-CB-230397 10/31/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
International Union, Security, Police and Fire David Hickey
Professionals of America (SPFPA)
c. Address d. Tel. No. e. CellNo.
25510 Kelly Road Roseville, MI 48066 (586) 772-7250 Ext: 111
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named Labor Organlzatlon by its officers, agents and representatives,

restrained and coerced the employees of Paragon em he exercise of the rights guaranteed in Section 7
of the Acti bi falllng its duty of fair representation to (b) (6), (b ) (7 )(C) and failing and refusing to file a grievance

regarding uspension from duty.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Paragon Systems Inc. (571) 321-0908

4c. Fax No. 4d. e-Mail

smartinez@parasys.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
| US Marshall Service Sylvia Martinez, Labor Relations Manager

500 Indiana Avenue NW, Washington D. C. Paragon Systems, Inc.

13655 Dulles Technology Dr. Ste. 100
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Government facility Security services
10. Full name of party filing charge 11a. Tel. No. b)‘(6), (b) (7)(C)
(b) (6), (b) (7)(C) T1c. FaxNo. =0

(b) (6), (b) (7)(C)

11. Address of party filing charge (streel, cily, state, and ZIP code)

rge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)

Print/type name and title or office, if any

(b) (6), (b) (7)(C)

Date: ax No.

IONINI® DLl > © > 1)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

March 7, 2019

Gordon A. Gregory, Esq.

International Union, SPFPA

Gregory, Moore, Jeakle & Brooks, PC
65 Cadillac Square, Suite 3727
Detroit, M1 48226

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
(Paragon Systems, Inc.)

Case 05-CB-230397

Dear Mr. Gregory:

This is to advise you that | have approved the withdrawal of the charge in the above

matter.
Very truly yours,
/s/ Nonmey Wilson
Nancy Wilson
Acting Regional Director
cc: Ms. Sylvia J. Martinez Christopher Cooper, Esqg.
Director of Labor Relations Law Office of Christopher Cooper, Inc.
Paragon Systems, Inc. 79 West Monroe Street, Suite 1213
13655 Dulles Technology Drive, Ste. 100 Chicago, IL 60603
Herndon, VA 20171-4364

Mr. David L. Hickey

(b) (6), (b) (7)(C) International President

International Union, Security, Police
and Fire Professionals of America
(SPFPA)

25510 Kelly Road

Roosevelt, MI 48066




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

05-CB-230905

11/8/18

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

-1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Association of Special Police & Security Officers Gaby Fraser
¢. Address d. Tel. No. e.e. Cell No.
10 G Street, NE (202) 487-3438 (202) 487-3438
Suite 600

Washington, D.C. 20002-4288

f. Fax No.
(202) 578-3262

1 a. e-Malil

frasergabyl@aol.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

arbitrary or discriminatory reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, and including since June 24, 2018, the above-named labor organization has
restrained and coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to
process the grievance of employee [(JXEM(XEA(®)] regarding the employee’s shift and seniority issues for

3. Name of Employer
American Security Program, Inc.

4a. Tel. No. 4b. Cell No.
(703) 834-8900
4c. Fax No. 4d. e-Mail

(703) 435-8108

mphinney@securamericallc.com

5. Location of Plant inveived (street, city, state, and ZIP code)

1881 Campus Commons Drive, Suite 105

6. Employer representative

Mark Phinney

to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Office Security services Appx 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

M) (6), (0) (7)(C)

DIGABRIRE)] An Individual

Tel No.

(b) (8). (b) (7)(C)

(signature of representative or person making charge)

Print/type name and title or office, if any

Cell No.
(b) (6), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date:

11/8/2018

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

(b) (6), (b) (7)(C) |



set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information fo the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD
SETTLEMENT AGREEMENT

IN THE MATTER OF
National Association of Special Police & Security Officers (American Case 05-CB-230905

Security Programs, Inc.)

Subject to the approval of the Regional Director for the National Labor Relations Board, the Charged Party and
the Charging Party HEREBY AGREE TO SETTLE THE ABOVE MATTER AS FOLLOWS:

POSTING OF NOTICE — After the Regional Director has approved this Agreement, the Regional Office will
send copies of the approved Notice to the Charged Party in English. A responsible official of the Charged Party
will then sign and date those Notices and immediately post them at 10 G Street, N.E., Suite 600, Washington,
D.C. 20002. The Charged Party will keep all Notices posted for 60 consecutive days after the initial posting.
The Charged Party will provide reasonable access to the aforementioned site to agents of the Regional Director
for the purpose of monitoring compliance with this posting requirement. Further, if the Charged Party
maintains bulletin boards at the Federal Emergency Management Agency (FEMA) worksite of the Employer
located in Washington, D.C. where the alleged unfair labor practices occurred, the Charged Party shall also post
Notices on each such bulletin board during the posting period. The Regional Director will send copies of the
signed Notices to the Employer whose employees are involved in this case, and request that the Notices be
posted in prominent places in the Employer's facility for 60 consecutive days from the date of posting.

E-MAILING NOTICE - The Charged Party will e-mail a copy of the signed Notice in English to all members
and all employees it represents who work at the FEMA worksite located in Washington, D.C. The message of
the e-mail transmitted with the Notice will state: “We are distributing the Attached Notice to Employees and
Members to you pursuant to a Settlement Agreement approved by the Regional Director of Region 05 of the
National Labor Relations Board in Case 05-CB-230905.” The Charged Party will forward a copy of that e-
mail, with all of the recipients’ e-mail addresses, to the Region’s Compliance Officer at
heather.keough@nlrb.gov.

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said
Notice.

SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above-captioned case,
including all allegations covered by the attached Notice to Employees and Members made part of this
agreement, and does not settle any other cases or matters. It does not prevent persons from filing charges, the
General Counsel from prosecuting complaints, or the Board and the courts from finding violations with respect
to matters that happened before this Agreement was approved regardless of whether General Counsel knew of
those matters or could have easily found them out. The General Counsel reserves the right to use the evidence
obtained in the investigation and prosecution of the above-captioned case for any relevant purpose in the
litigation of this or any other cases, and a judge, the Board and the courts may make findings of fact and/or
conclusions of law with respect to said evidence.

PARTIES TO THE AGREEMENT — If the Charging Party fails or refuses to become a party to this
Agreement and the Regional Director determines that it will promote the policies of the National Labor
Relations Act, the Regional Director may approve the settlement agreement and decline to issue or reissue a
Complaint in this matter. If that occurs, this Agreement shall be between the Charged Party and the
undersigned Regional Director. In that case, a Charging Party may request review of the decision to approve
the Agreement. If the General Counsel does not sustain the Regional Director's approval, this Agreement shall
be null and void.



AUTHORIZATION TO PROVIDE COMPLIANCE INFORMATION AND NOTICES DIRECTLY TO
CHARGED PARTY — Counsel for the Charged Party authorizes the Regional Office to forward the cover
letter describing the general expectations and instructions to achieve compliance, a conformed settlement,
original notices and a certification of posting directly to the Charged Party. If such authorization is granted,
Counsel will be simultaneously served with a courtesy copy of these documents.

Yes gf No

Initials Initials

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall
commence immediately after the Agreement is approved by the Regional Director, or if the Charging Party does
not enter into this Agreement, performance shall commence immediately upon receipt by the Charged Party of
notice that no review has been requested or that the General Counsel has sustained the Regional Director.

The Charged Party agrees that in case of non-compliance with any of the terms of this Settlement Agreement by
the Charged Party, and after 14 days’ notice from the Regional Director of the National Labor Relations Board
of such non-compliance without remedy by the Charged Party, the Regional Director will issue a Complaint
that includes the allegations covered by the Notice to Employees and Members, as identified above in the Scope
of Agreement section, as well as filing and service of the charge, commerce facts necessary to establish Board
jurisdiction, labor organization status, appropriate bargaining unit, and any other allegations the General
Counsel would ordinarily plead to establish the unfair labor practices. Thereafter, the General Counsel may file
a Motion for Default Judgment with the Board on the allegations of the Complaint. The Charged Party
understands and agrees that all of the allegations of the Complaint will be deemed admitted and that it will have
waived its right to file an Answer to such Complaint. The only issue that the Charged Party may raise before
the Board will be whether it defaulted on the terms of this Settlement Agreement. The General Counsel may
seek, and the Board may impose, a full remedy for each unfair labor practice identified in the Notice to
Employees and Members. The Board may then, without necessity of trial or any other proceeding, find all
allegations of the Complaint to be true and make findings of fact and conclusions of law consistent with those
allegations adverse to the Charged Party on all issues raised by the pleadings. The Board may then issue an
Order providing a full remedy for the violations found as is appropriate to remedy such violations. The parties
further agree that a U.S. Court of Appeals Judgment may be entered enforcing the Board Order ex parte, after
service or attempted service upon Charged Party at the last address provided to the General Counsel.

NOTIFICATION OF COMPLIANCE — Each party to this Agreement will notify the Regional Director in
writing what steps the Charged Party has taken to comply with the Agreement. This notification shall be given
within 5 days, and again after 60 days, from the date of the approval of this Agreement. If the Charging Party
does not enter into this Agreement, initial notice shall be given within 5 days after notification from the Regional
Director that the Charging Party did not request review or that the General Counsel sustained the Regional
Director’s approval of this agreement. No further action shall be taken in the above captioned case(s) provided
that the Charged Party complies with the terms and conditions of this Settlement Agreement and Notice.



Charged Party
National Association of Special Police & Security
Officers

Charging Party
OICNQIYN® an Individual

By: Name and Title Date

/s/ Galby L. Fraser 2-5-2019

Print Name and Title below

Gaby L. Fraser, Director Labor Relations

Recommended By: Date

/s/ Bawrbowraw Duvall 2/19/2019
Barbara Duvall

Field Attorney

By: Name and Title Date
(b) (6), (b) (7)(C) 2-11-2019
| Print Name and Title below
(b) (6), (b) (7)(C)
Approved By: Date
/s Nancy Wilson 2/19/2019
Nancy Wilson

Acting Regional Director, Region 5




(To be printed and posted on official Board notice form)
FEDERAL LAW GIVES YOU THE RIGHT TO:

Form, join, or assist a union;

Choose a representative to bargain with your employer on your behalf;
Act together with other employees for your benefit and protection;
Choose not to engage in any of these protected activities.

WE WILL NOT arbitrarily or perfunctorily fail and refuse to handle your grievances, including
the grievance of (QXQEOIUI®)

WE WILL NOT fail and refuse to communicate with you about decisions related to your
grievances or to respond to your requests for information about grievances.

WE WILL communicate with you about decisions related to your grievances or to respond to
your requests for information about grievances.

WE WILL NOT in any like or related manner restrain or coerce you in the exercise of your
rights under Section 7 of the Act.

NATIONAL ASSOCIATION OF SPECIAL POLICE
& SECURITY OFFICERS
(Labor Organization)

Dated: By:

(Representative) (Title)

The National Labor Relations Board is an independent Federal agency created in 1935 to
enforce the National Labor Relations Act. We conduct secret-ballot elections to determine
whether employees want union representation and we investigate and remedy unfair labor
practices by employers and unions. To find out more about your rights under the Act and how to
file a charge or election petition, you may speak confidentially to any agent with the Board’s
Regional Office set forth below or you may call the Board's toll-free number 1-844-762-NLRB
(1-844-762-6572). Hearing impaired callers who wish to speak to an Agency representative
should contact the Federal Relay Service (link is external) by visiting its website at
https://www.federalrelay.us/tty (link is external), calling one of its toll free numbers and asking
its Communications Assistant to call our toll free number at 1-844-762-NLRB.




BANK OF AMERICA CENTER, TOWER II Telephone: (410)962-2822
100 S. CHARLES STREET, STE 600 Hours of Operation: 8:15 a.m. to 4:45 p m.
BALTIMORE, MD 21201

THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE
This notice must remain posted for 60 consecutive days from the date of posting and must not be altered,
defaced or covered by any other material. Any questions concerning this notice or compliance with its
provisions may be directed to the above Regional Office's Compliance Officer.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

July 17, 2019

Gaby L. Fraser, Director, Labor Relations
National Association of Special

Police & Security Officers

10 G Street, N.E., Suite 600

Washington, DC 20002

Re: National Association of Special Police &
Security Officers (American Security
Programs, Inc.)

Case 05-CB-230905

Dear Ms. Fraser:

The above-captioned case has been closed on compliance. Please note that the closing is
conditioned upon continued observance of the informal Settlement Agreement.

Very truly yours,
/7 Nauncy Wilsow

Nancy Wilson
Acting Regional Director

cc: Mark Phinney, Vice President,
Government Operations
American Security Programs, Inc.
1881 Campus Commons Drive, Suite 105
Reston, VA 20191-1520

(b) (6), (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case _ Date filed
CHARGE AGAINST LAA?;%§$SRGANlZAT|0N ORITS 05-CB-231506 11/19/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ' b. Union Representative to Contact
International Union, Security, Police and Fire Professionals Willie Jones
of America, Local 444 President
c. Address d. Tel. No. e.e. Cell No.
25510 Kelly Rd, Roseville, MI 48066-4994 (215)519-0298
f. Fax No. g. e-Mail
willie-jones@comcast.net

h. The above-named labor organization or its agents havé engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
._the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about November 9, 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by having an improper representative negotiate a collective-
bargaining agreement for arbitrary or discriminatory reasons or in bad faith.

3. Name of Empioyer 4a. Tel. No. 4b. Cell No.
Master Security
4c. Fax No. 4d. e-Mail
mrose@mastersecurity.us
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact ’
10946D Beaver Dam Rd, Cockeysville, MD 21030-2211 Michelle Rose Vice President
7. Type of Establishment (factory, mine, wholesaler) 8. 'Principal product or service 9. Number of Workers employed
Security Security Services 40
10. Full name of party filing charge ’ 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (). (P) (7(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C e
o b) (6), (b (b) (6). (b) (7)(C)
(signature of representative or person making charge) rnnttype name and title or office, if any Cell No.
Address: Date: Fa; No.. .
(b) (6), (b) (7)(C) 1192012 ewm
p) (6), (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5
BANK OF AMERICA CENTER, TOWER I Agency Website: www.nlrb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198
July 3, 2019
Richard M. Olszewski, Esq.
Gregory, Moore, Brooks & Clark, PC
65 Cadillac Square, Suite 3727
Detroit, M1 48226-2893
Re: International Union, Security, Police and
Fire Professionals of America, Local 444
(Master Security)

Case 05-CB-231506

Dear Mr. Olszewski:

This is to advise you that | have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Nancey Wilson

Nancy Wilson
Acting Regional Director

Ms. Michelle Rose, Vice President
Master Security

10946D Beaver Dam Road
Cockeysville, MD 21030-2211

Mr. Willie Jones, President

International Union, Security, Police and
Fire Professionals of America

25510 Kelly Road

Roseville, Ml 48066-4994
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE _
NATIONAL LABOR RELATIONS BOARD Case Dale filed
FIRST AMENDED CHARGE AGAINST LABOR R
ORGANIZATION OR ITS AGENTS 5-CB-231937 11/30/18

occurred or Is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Diractor of the reglon In which the alleged unfair labor practice

T LABOR ORGANIZATION OR IS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
United Security & Police Officers of America

b. Unlon Representallve to Contact
Ishun Richards
Vice President

¢. Address d. Tel. No. e.e. Cell No,
5620 Saint Barnabas Road, Ste 314, Oxon Hill, MD 20745~ (301)377-8860
3628 {. FaxNo. g. e-Mail
ishun.richards, uspoa@gmail.
com

h. The above-named [abor organization or Ils agenls have engaged in and are engaging in unfair labor practices within the meaning of seclion
B(1)(1)(A) of the National Labor Relations Act, and these unfair labor praclices are unfalr practices affecting commerce within the meaning of
Ihe Act, or are unfair praclices affecting commarce within the maaning of the Act and the Postal Reorganizalion Act.

2. Basis of the Charge (sef forth a clear and conclse statement of the facts constituting the alleged unfair fabor practices)

Since about July 17, 2018, the above-named labor organization has restrained an T e oyees in the
exercise of rights protected by Section 7 of the Act by failing to communicate with () (6). (b) (7)(C)

status o@rievance and its decision to refuse to arbitrate her grievance.

regarding the

3. Name of Employer 4a. Tel. No. ab. Cell No.
Constellis (292)565- (292)565-1991
1981
4c. Fax No. 4d. a-Mall

nwilliams@triplecanopy.com

5. Location of Plant involved (street, city, state, and ZIP code)
12018 Sunrise Valley Dr, Ste 140, Reston, VA 20191-3444

5. Employer representative Lo conlact
Nkrumah Williams Contract Manager

7.. Typa of Establishment (factory, mine, wholesaler)
Security Contractor

8. Principal product or service
Security Services

9. Number of Workers employed
500

10. Full name of party flling charge
(b) (6), (b) (7)(C)

11a. Tel. No.
(b) (6), (b) (7)(C)

11b gl] No.
(b) (6), (b) (7)(C)

11c. Fax NQ.

(b)

(signatiiic O

(6), (0)

=] (D) (5).w g o+ v

(1)(C)

. DECLARATION
je and that the statements thergin are true to the best of my knowledge and belief.

Tel No.

(b) (6). (b) (7)(C)
o5

b) (6), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Fax No.

202 lAl— (700

l(b) (6). (b) (7)(C)

Date:

/I/S’G/if’

WILLFUL FALSE STATEMENTS ON THIS CIIARGE CAN EE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION LO01)
PRIVACY ACT STATEMENT

Solicitarion of the information on this form is authorized by the Nazianal Labar Relations Act (NLRA), 29 US.C. § |51 ¢ s2q. The principul use of the informatian isto

assist the Nationsl Labeor Relations Board (NLR1) in processing unfair labor pructice and relared proceedings or liligation The rautine uses for the information are fully

sel forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain theae uses upon request. Disclosure of this informat

NLRB is voluntary; howgver, failure (o supply the infarmation will cause the NLRB ta decling to invoke its processes.
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